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Disciplinary Proceedings

Violations of individual rights, the general rules of conduct, or the specific rules of conduct listed below subject a student to
disciplinary proceedings. The College does not attempt to describe every act that constitutes a violation of the code of
conduct; but rather the College reserves the right to make determinations on a case by case basis. If in the judgment of the
President the best interests of the College so require, a student may be immediately removed from the College.

Specific rules of conduct include, but are not limited to:

Alcohol and Drugs:
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friends watch you have consensual sex), engaging in peeping tommery, knowingly transmitting STD or HIV to another
student, and inducing incapacitation with the intent to rape or sexually assault another student.

Students charged with violations of the standards of conduct are subject to disciplinary action through the established
disciplinary procedures of the College (see page 129). When violations are determined to have occurred, the College will
impose disciplinary sanctions on students, consistent with local, state, and federal law. Depending upon the circumstances of
the case, the sanctions available to the College include: warning, probation, suspension, up to expulsion, and referral for
prosecution by public authorities. The College may also require satisfactory completion of an appropriate drug or alcohol
rehabilitation program before reinstatement. Student employees participating in any federal grant or contract are subject to
the Drug-Free Workplace Act of 1989 and must notify the Provost within 5 days of any criminal drug conviction for a
violation occurring in the workplace. The Provost is required to notify the funding agency within 10 days of receiving
notification of the conviction.

Sexual Harassment: For claims of sexual harassment not involving sexual misconduct as defined above, see the Sexual
Harassment section and the full Sexual Harassment Policy in the Appendix.

Complaints About Grading

Except in those cases where a grievance committee has found an assigned grade to have been the result of discrimination,
nothing in the grievance procedure shall affect the responsibility and authority of individual members of the faculty to
evaluate and grade the work of students in their courses. In the event of other allegations of improper or unfair grading, the
Office of the Dean of the College may investigate and mediate, but final responsibility for grading rests with the instructor.
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