


may pursue violations of these collective bargaining agreements according to grievance 
procedures set forth in their contracts. 

The Complaint Resolution Process happens also to serve as the College's grievance 
procedure for discrimination complaints alleging violations of Title IX, Title VI, the ADA, 
section 504, etc. However, complaints need not be limited to allegations of 
discrimination. 

Rhode Island College recognizes the value of the "free marketplace of ideas" and does 
not seek to serrsor the speech ef m y  member aaf the comm~lnity except Ir: the most 
unusual circumstances. From what I understand, Professor Church is not being 
complained about for any remarks she may have made. Rather, an individual is 
concerned that Professor Church, in her capacity as an administrator of the College's 
cooperative preschool program, failed to respond appropriately to a complaint about 
one studentlmother brought by another studentlmother, by inter alia, seeking to censor 
a proposed discussion on the subject of racism. 

While, in theory, Professor Church could be subject to discipline if it were established, 
on the basis of credible evidence presented at a hearing, that she willfully engaged in a 
deliberate act of illegal discrimination, discipline is not the focus of the complaint filed in 
this instance and discipline is not generally the focus of the Complaint Resolution 
Procedure. . 

Unfortunately, the exchange of e-mails discussing hypothetical situations, which were 
referenced in your letter apparently generated some misunderstandings and confusion. 
However, I can assure you that Professor Church faces no campus discipline because of 
any exercise of her First Amendment rights. 
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