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Presumption of Not Responsible 
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Confidential Resources 
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Supportive Measures 
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https://und.edu/academics/provost/faculty-affairs/conflict-management.html
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Confidential Employees 
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Discrimination or Harassment Involving Students 
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Record Keeping 
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PROCEDURES 
Reporting Options 
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Filing a Formal Complaint 
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Responding to Reports and Complaints 
*63�A>317L1�>@=132C@3A�4=@�@3>=@B7<5��7<D3AB75/B7<5��/<2�@3A=:D7<5�1=;>:/7<BA�=4�27A1@7;7</B7=<�=@�
6/@/AA;3<B�/@3�0/A32�C>=<�B63�</BC@3�=4�B63�@3A>=<23<B�A�@3:/B7=<A67>�B=�B63�+<7D3@A7BG��ABC23<B��
3;>:=G33�=@�B67@2�>/@BG�
��/16�A3B�=4�>@=132C@3A�@343@3<132�03:=E�7A�5C7232�0G�B63�A/;3�>@7<17>:3A�=4�
4/7@<3AA�/<2�@3A>31B�4=@�1=;>:/7</<BA�/<2�@3A>=<23<BA
�*63�>@=132C@3A�@343@3<132�03:=E�>@=D723�4=@�
>@=;>B�/<2�3?C7B/0:3�@3A>=<A3�B=�@3>=@BA�=4�27A1@7;7</B7=<�/<2�6/@/AA;3<B
�*63�>@=132C@3A�>@=D723�4=@�
B6=@=C56�/<2�7;>/@B7/:�7<D3AB75/B7=<A�B6/B�/44=@2�/::�>/@B73A�<=B713�/<2�/<�=>>=@BC<7BG�B=�>@3A3<B�
E7B<3AA3A�/<2�3D723<13�/<2�B=�D73E�B63�7<4=@;/B7=<�B6/B�E7::�03�CA32�7<�23B3@;7<7<5�E63B63@�/�>=:71G�
D7=:/B7=<�6/A�=11C@@32
�

Where the Respondent is a Student 
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Where the Respondent is an Employee 
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Where the Respondent is Both a Student and an Employee 
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Where the Respondent is a Third Party 
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Disciplinary Sanctions and Remedies 
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Non-Punitive Response 
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Consolidation of Complaints 

Involving Multiple Parties 
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Involving Multiple Policies 
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Students, Employees and Other 
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