
 

 

Georgetown University 

Policy on Sexual Misconduct  

  

Policy Statement 

  

*HRUJHWRZQ�8QLYHUVLW\�KDV�DGRSWHG�WKLV�3ROLF\�RQ�6H[XDO�0LVFRQGXFW��³3ROLF\´��LQ�UHFRJQLWLRQ�RI�

our commitment to provide a safe and hospitable environment for all members of our community 

to work and study. Sexual Misconduct subverts the University's mission, diminishes the dignity 
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https://georgetown.box.com/s/qqtpk66pgqy2cnx90ihl
https://georgetown.box.com/s/qqtpk66pgqy2cnx90ihl
https://georgetown.box.com/s/lnwhzis00g4o8eksuuh6
https://georgetown.box.com/s/vo97m1eezfiyfm88ea0zmwoqvth08ri3
https://georgetown.app.box.com/s/bdxgy0yx0dheuq0zfsrxuazllcc7uijh
https://georgetown.app.box.com/s/bdxgy0yx0dheuq0zfsrxuazllcc7uijh
https://georgetown.app.box.com/s/bdxgy0yx0dheuq0zfsrxuazllcc7uijh


https://titleix.georgetown.edu/title-ix-contacts
https://sexualassault.georgetown.edu/report/
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accused of Sexual Misconduct.  Individuals impacted by Sexual Misconduct are encouraged to 

seek confidential counseling and other support resources offered by the University and by off-

campus providers. Individuals are encouraged not to wait to seek confidential counseling, and 

University counselors can take proactive steps to assist concerned individuals. A description of 

WKHVH�UHVRXUFHV�LV�DYDLODEOH�RQ�WKH�8QLYHUVLW\¶V�ZHEVLWH�DW��

https://sexualassault.georgetown.edu/resourcecenter. In addition,

https://sexualassault.georgetown.edu/resourcecenter
http://hr.georgetown.edu/fsap/
http://police.georgetown.edu/
http://mpdc.dc.gov/
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training identified as mandatory. Investigations involving alleged violations of this policy shall be 

conducted by officials who receive training on issues related to sexual harassment, sexual 

assault, dating violence, domestic violence, and stalking as well as on how to conduct a 

grievance process that protects the safety of all parties involved and promotes accountability. 

 

Revocation by Operation of Law 
 
In the event that any provision of the Title IX Final Rule, 85 Fed. Reg. 30026 (May 19, 2020) is 
modified, invalidated, or stayed by federal law (including any federal statute, administrative rule 
or regulation, direction from the Department of Education, executive order, or controlling judicial 
order), any related provision in this Policy will be modified or deemed inoperative consistent with 
that change in federal law for all pending or new proceedings covered by the Policy as of the 
effective date of the change in law. 
 
6KRXOG�WKH�HQWLUH�³$SSHQGL[�%��*ULHYDQFH�3URFHGXUHV�IRU�6H[XDO�0LVFRQGXFW�DQG�7LWOH�,;�
6H[XDO�+DUDVVPHQW´�EH�LQYDOLGDWHG��DQ\�FRQGXFW�WKDW�ZRXOG�RWKHUZLVH�EH�FRYHUHG�XQGHU�
Appendix B shall be investigated and adjudicated under other University conduct policies and 
procedures as appropriate. 
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Ɣ Lack of verbal or physical resistance, or submission by the unwilling participant, 

when such submission results from the use of force, threats, or coercion by the 

Respondent shall not constitute consent. 

Ɣ A person is considered incapable of giving consent if he/she/they are asleep, 

unconscious, and/or losing and regaining consciousness, or clearly mentally or 

physically incapacitated, for example, by alcohol and/or other drugs (signs of 

incapacitation include, but are not limited to, difficulty walking, inability to speak in 
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³Informal Resolution´�PHDQV�D�YROXQWDU\��LQIRUPDO�UHVROXWLRQ�SURFHVV��VXFK�DV�PHGLDWLRQ��WKDW�

does not involve a full investigation and adjudication. 

 

³Non-Title IX Sexual Misconduct´�PHDQV�6H[XDO�0LVFRQGXFW�WKDW�GRHV�QRW�PHHW�WKH�GHILQLWLRQ�RI�

Title IX Sexual Harassment. 

 

³Report´�PHDQV�D�YHUEDO�RU�ZULWWHQ (including electronic) communication from an individual 

alleging conduct that could constitute Sexual Misconduct, whether or not the individual is 

alleged to be the victim or target of the conduct.  A Report is not a Complaint.  

 

³Respondent´�PHDQV�DQ�LQGLYLGXDO�ZKR�KDV�EHHQ�alleged in a Complaint to be the perpetrator of 

conduct that could constitute Sexual Misconduct.  

  

³Retaliation´�PHDQV�LQWLPLGDWLRQ��WKUHDWV��FRHUFLRQ��GLVFULPLQDWLRQ��RU�RWKHU�PDWHULDOO\�DGYHUVH�

action against any individual (1) for the purpose of interfering with any right or privilege secured 

by a sex discrimination law or this Policy, or (2) because the individual has made a report or 

complaint, testified, assisted, or participated or refused to participate in any manner in an 

investigation, proceeding, or hearing under this Policy.  Retaliation includes charges against an 

individual for code of conduct violations that do not involve sex discrimination or sexual 

harassment, but arise out of the same facts or circumstances as a Report or Complaint of sex 

discrimination or Sexual Harassment, when such charges are made for the purpose of 

interfering with any right or privilege secured by this Policy.  

  

³Sexual Misconduct´�PHDQV�unwanted conduct of a sexual nature that constitutes Sexual 

Harassment, Title IX Sexual Harassment, Sexual Assault, Domestic Violence, Dating Violence, 

or Stalking.  Specifically, Sexual Misconduct includes: 

 

1. Sexual Harassment:  Any unwelcome conduct of a sexual nature, including sexual 

advances, request for sexual favors, or other verbal or physical conduct of a sexual or 

gender-based nature when: 

a. Submission to such conduct is made explicitly or implicitly a term or condition of 

an individual's employment or academic relationship; or 

b. Submission to or rejection of such conduct is used as a basis for making an 

employment or academic decision affecting an individual; or 

c. Such conduct has the purpose or effect of interfering with an individual's work or 

DFDGHPLF�SHUIRUPDQFH��GHQ\LQJ�RU�OLPLWLQJ�DQ�LQGLYLGXDO¶V�DELOLW\�WR�SDUWLFLSDWH�LQ�

RU�EHQHILW�IURP�WKH�8QLYHUVLW\¶V�HGXFDWLRQ�SURJUDPV��RU�FUHDWLQJ�DQ�LQWLPLGDWLQJ��

hostile, or offensive environment.1 

 
1 
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2. Title IX Sexual Harassment (as defined below). 

 

3. Sexual Assault as defined under the Jeanne Clery Disclosure of Campus Security Policy 

DQG�&DPSXV�&ULPH�6WDWLVWLFV�$FW��³&OHU\�$FW´���an offense classified as a forcible or 

nonforcible sex offense under the uniform crime reporting system of the Federal Bureau 

of Investigation), which includes: 

 

Any sexual act including Rape, Sodomy, Sexual Assault with An Object, or Fondling 

directed against another person, without the consent of the victim, including instances 

where the victim is incapable of giving consent; also unlawful sexual intercourse. 

 

a. Rape (Except Statutory Rape): The carnal knowledge of a person, without the 

consent of the victim, including instances where the victim is incapable of giving 

consent because of his/her age or because of his/her temporary or permanent 

mental or physical incapacity. 

 

b. Sodomy: Oral or anal sexual intercourse with another person, without the 

consent of the victim, including instances where the victim is incapable of giving 

consent because of his/her age or because of his/her temporary or permanent 

mental or physical incapacity. 

 

c. Sexual Assault With An Object: To use an object or instrument to unlawfully 

penetrate, however slightly, the genital or anal opening of the body of another 

person, without the consent of the victim, including instances where the victim is 

incapable of giving consent because of his/her age or because of his/her 

temporary or permanent mental or physical incapacity. 

 

d. Fondling: The touching of the private body parts of another person for the 

purpose of sexual gratification, without the consent of the victim, including 

 
Ɣ If an issue of sexual harassment is raised in strictly academic areas, such as coursework, the 

matter will be handled in consultation and coordination between the Title IX Coordinator and the 
([HFXWLYH�9LFH�3UHVLGHQW�RU�'HDQ�RI�WKH�IDFXOW\�PHPEHU¶V�VFKRRO�EHFDXVH�VXFK�PDWWHUV�PD\�DOVR�
implicate issues of academic freedom.    

Ɣ To constitute sexual harassment, the conduct in question must be objectively intimidating, hostile 
RU�RIIHQVLYH��DQG�PXVW�LQWHUIHUH�ZLWK�D�SHUVRQ¶V�DELOLW\�WR�SDUWLFLSDWH�LQ�HPSOR\PHQW�RU�HGXFDWLRQDO�
SURJUDPV�RU�DFWLYLWLHV�RI�WKH�8QLYHUVLW\���7KH�YLFWLP¶V�SHUFHSWLRQ�RI�WKH�RIIHQVLYHQHVV�RI�WKH�
alleged conduct, standing alone, is not sufficient by itself to constitute sexual harassment.   

Ɣ Sexual harassment is especially serious when it occurs between teachers and students or 
supervisors and subordinates.  In such situations, sexual harassment unfairly exploits the power 
inherent in a faculty member's or supervisor's position. Although sexual harassment often occurs 
when one person takes advantage of a position of authority over another, the University 
recognizes that sexual harassment may also occur between people of equivalent status. This 
includes peer sexual harassment.  Regardless of the form it may take, the University will not 
tolerate unwelcome conduct of a sexual nature that creates an unacceptable working or 
educational environment. 
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LQVWDQFHV�ZKHUH�WKH�YLFWLP�LV�LQFDSDEOH�RI�JLYLQJ�FRQVHQW�EHFDXVH�RI�WKH�YLFWLP¶V�

age or because of the victim¶V�WHPSRUDU\�RU�SHUPDQHQW�PHQWDO�LQFDSDFLW\� 

 

Interpretive Guidance 

i. This definition covers touching over and under clothing. 

ii. Private body parts means the genitalia, anus, groin, breast, inner thigh, or 

buttocks. 

 

e. Incest:  Sexual intercourse between persons who are related to each other within 

the degrees wherein marriage is prohibited by law.  

 

f. Statutory rape: Sexual intercourse with a person who is under the statutory age 

of consent. The age of consent in the District of Columbia is 16. 

 

4. Dating violence
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iii. Stalking in this provision relates to stalking on 
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Program or Activity of the University (as defined under the definition of Title IX Sexual 

Harassment).2  A Title IX Complaint may be filed with the Title IX Coordinator in person, by mail, 

RU�E\�HOHFWURQLF�PDLO���$V�XVHG�LQ�WKLV�SDUDJUDSK��WKH�SKUDVH�³GRFXPHQW�ILOHG�E\�D�FRPSODLQDQW´�

means a document or electronic submission (such as by electronic mail or through an online 

portal provided for this purSRVH�E\�WKH�8QLYHUVLW\��WKDW�FRQWDLQV�WKH�&RPSODLQDQW¶V�SK\VLFDO�RU�

digital signature, or otherwise indicates that the Complainant is the person filing the Title IX 

Complaint. Where the Title IX Coordinator signs a Title IX Complaint, the Title IX Coordinator is 
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Appendix B 

 

Grievance Procedures for   

Sexual Misconduct and Title IX Sexual Harassment 

  

Overview 

Georgetown has established Grievance Procedures for the prompt, fair, and impartial resolution 

of all Complaints of Sexual Misconduct under this Policy RQ�6H[XDO�0LVFRQGXFW��³WKH�3ROLF\´����,Q�

DGGLWLRQ��WKH�8�6��'HSDUWPHQW�RI�(GXFDWLRQ¶V�UHJXODWLRQV�LPSOHPHQWLQJ�7LWOH�,;�RI�WKH�(GXFDWLRQ�

$PHQGPHQWV�RI�������³7LWOH�,;´��SUHVFribe specific Grievance Procedures that must be applied 

WR�D�QDUURZHU�VXEVHW�RI�6H[XDO�0LVFRQGXFW�GHILQHG�DV�³7LWOH�,;�6H[XDO�+DUDVVPHQW´�LQ�WKLV�

Policy.  As such, each campus at Georgetown and IDEAA have developed additional, specific 

Grievance Procedures for Complaints of Title IX Sexual Harassment, which apply to that subset 

of conduct.     

 

Unless resolved through Informal Resolution, the University will investigate the allegations in 

any Complaint in a prompt, fair, and impartial manner, with one or more internal or external 

investigators.  Following the investigation, a determination regarding responsibility will be made 

in accordance with the applicable Grievance Procedures.  If there is a determination of 

responsibility, the University will determine sanctions and remedies as appropriate.  The 

applicable Grievance Procedures also provide for an appeals process. 

Determination of Grievance Procedure 

Ɣ Different Grievance Procedures for investigation, decision-making, sanctions, and 

appeals will apply depending on the nature of the allegation (e.g., whether or not the 

6H[XDO�0LVFRQGXFW�LV�³7LWOH�,;�6H[XDO�+DUDVVPHQW´���WKH�VWDWXV�RI�WKH�&RPSODLQDQW�DQG�

Respondent (employee, student, or other), and the campus with which the Respondent 

is affiliated.  If the Complainant and Respondent are in different statuses, then the status 

of the Respondent will determine the applicable Grievance Procedures (e.g., if a Title IX 

Complaint is filed by a Student against an Employee, the IDEAA Title IX procedures will 

apply).  Where a Respondent is both a Student and Employee of the University, the Title 

IX Coordinator shall decide which Grievance Procedures apply based on the 

circumstances, including the capacity in which the Respondent was acting at the time of 

the alleged incident.   

Ɣ The Grievance Procedures for Non-Title IX Sexual Misconduct may not be used to 

consider an allegation of potential Title IX Sexual Harassment.  All Complaints alleging 

Title IX Sexual Harassment must be addressed under the Grievance Procedures for Title 

IX Sexual Harassment.   

Ɣ If it is unclear whether a Complaint alleges Title IX Sexual Harassment or Non-Title IX 

Sexual Misconduct, then the Grievance Procedures for Title IX Sexual Harassment will 

apply.   
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Ɣ The Grievance Procedures for Title IX Sexual Harassment may be used to consider 

Non-Title IX Sexual Misconduct, provided there is also an allegation of potential Title IX 

Sexual Harassment.  Decision-maker(s) for Title IX Sexual Harassment may also make 

determinations related to Non-Title IX Sexual Misconduct. 

Ɣ The Title IX Coordinator has the discretion to determine which Grievance Procedures 

will apply and whether the allegations warrant consolidated, parallel, or sequential 

processing under different Grievance Procedures (including in cases that allege both 

Sexual Misconduct and harassment based on other protected status, which are covered 

under other University policies).  If at any time it becomes apparent to the Title IX 

Coordinator that the Complaint or Title IX Complaint should be conducted under a 

different Grievance Procedure, the Complaint will be transferred to the appropriate 

procedures.  

The definitions in Appendix A of the Policy are incorporated in these procedures. 

Grievance Procedures for Non-Title IX Sexual Misconduct  

Complaints of Sexual Misconduct, with the express exception of those alleging potential claims 

RI�³7LWOH�,;�6H[XDO�+DUDVVPHQW�´�ZLOO�EH�DGGUHVVHG�XQGHU�WKH�IROORZLQJ�Grievance Procedures: 

For Complaints against Students in the 

College of Arts and Sciences, the 

Graduate School of Arts and Sciences, 

the Business School, the School of 

Health, the School of Nursing, 

Biomedical Graduate Education, the 

https://georgetown.app.box.com/s/gcf6w8a3ce016eyb63kjbchb87c6mj81
https://georgetown.app.box.com/s/gcf6w8a3ce016eyb63kjbchb87c6mj81
https://www.law.georgetown.edu/academics/academic-resources/registrar/student-handbook/
https://www.law.georgetown.edu/academics/academic-resources/registrar/student-handbook/
https://www.law.georgetown.edu/academics/academic-resources/registrar/student-handbook/
https://georgetown.app.box.com/s/v3ga3h6kkfzy5vnxv92utbv93rqfavhe
https://georgetown.app.box.com/s/v3ga3h6kkfzy5vnxv92utbv93rqfavhe


https://georgetown.app.box.com/s/4fze3afpemw6p4j7qe0npwv2cd6et29p
https://georgetown.app.box.com/s/4fze3afpemw6p4j7qe0npwv2cd6et29p
https://policymanual.hr.georgetown.edu/300-employee-relations/305-suspension-for-investigation/
https://facultyhandbook.georgetown.edu/section3/g/
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The parties have the opportunity to be accompanied to any meeting or proceeding by the 

advisor of their choice, who may be, but is not required to be, an attorney.  The University will 

not limit the choice or presence of an advisor for either party in any meeting or grievance 

proceeding, except that the advisor may not be a party or witness or an individual who would 

otherwise create a conflict of interest. The University may require all advisors in a proceeding to 

adhere to rules of decorum.     

 

6.  Notice of Complaint   

  

Upon receipt of a Title IX Complaint, the University will provide the following written notice to the 

parties identified in the Title IX Complaint: 

  

a. 
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will promptly send written notice of the dismissal and the reason(s) simultaneously to the parties 

as well as procedures related to appeal.  

8.  Consolidation of Cases   

  

The University may, at the discretion of the Title IX Coordinator, consolidate Title IX Complaints 

as to allegations of Title IX Sexual Harassment against more than one Respondent, or by more 

than one Complainant against one or more Respondents, or by one party against the other 

party, where the allegations of Title IX Sexual Harassment arise out of the same facts or 

circumstances. Where a grievance process involves more than one Complainant or more than 

RQH�5HVSRQGHQW��UHIHUHQFHV�LQ�WKLV�3ROLF\�WR�WKH�VLQJXODU�³SDUW\�´�³&RPSODLQDQW�´�RU�

³5HVSRQGHQW´�LQFOXGH�WKH�SOXUDO��DV�DSSOLFDEOH� 

 

9. Notice of Meetings and Timeframes 

  

The University will provide, to a party whose participation is invited or expected, written notice of 

the date, time, location, participants, and purpose of all hearings, investigative interviews, or 

other meetings, with sufficient time for the party to prepare to participate.  

  

The University will establish reasonably prompt timeframes for conclusion of the grievance 

process, including reasonably prompt timeframes for filing and resolving appeals and Informal 

Resolution processes. At the discretion of the University, the grievance process may be 

temporarily delayed and limited extensions of timeframes may be granted for good cause shown 

with written notice to the Complainant and the Respondent of the delay or extension and the 

reasons for the action.  Good cause may include, but is not limited to, considerations such as 

the absence of a party, advisor, or a witness; concurrent law enforcement activity; the need for 

language assistance or accommodation of disabilities; exam periods; or breaks in the 

8QLYHUVLW\¶V�FDOHQGDU���1R�SDUW\�PD\�XQUHDVRQDEO\�GHOD\�WKH�JULHYDQFH�SURFHVV�GXH�WR�

unavailability of an advisor. 

  

10. Informal Resolution 

  

With the exception of allegations that an Employee engaged in Title IX Sexual Harassment 

against a Student, the University may, at any time prior to reaching a determination regarding 

responsibility after the filing of a Title IX Complaint, facilitate a voluntary Informal Resolution 

process, such as mediation, that does not involve a full investigation and adjudication, provided 

that the following conditions are met:  

 

a. Notice.  The University will provide to the parties a written notice disclosing: the 

allegations; the requirements of the Informal Resolution process including the 

circumstances under which it precludes the parties from resuming a Title IX 

Complaint arising from the same allegations; the right of any party to withdraw 

from the Informal Resolution process and resume the grievance process with 

respect to the Title IX Complaint prior to agreeing to a resolution; and any 
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&RPSODLQDQW¶V�SULRU�VH[XDO�EHKDYLRU�DUH�RIIHUHG to prove that someone other 

than the Respondent committed the conduct alleged by the Complainant, or (2) 

WKH�TXHVWLRQV�DQG�HYLGHQFH�FRQFHUQ�VSHFLILF�LQFLGHQWV�RI�WKH�&RPSODLQDQW¶V�SULRU�

sexual behavior with respect to the Respondent and are offered to prove 

consent.   

 

d. Privilege:  The University will not require, allow, rely upon, or otherwise use 

questions or evidence that constitute, or seek disclosure of, information protected 

under a legally recognized privilege, unless the person holding such privilege has 

waived the privilege. 

 

e. Investigative Report:  At the conclusion of the investigation, the investigator will 

create an investigative report that fairly summarizes relevant evidence.  At least 

10 days prior to a hearing, as applicable, the University will send to each party 

DQG�WKH�SDUW\¶V�DGYLVRU��LI�DQ\��WKH�LQYHVWLJDWLYH�UHSRUW�LQ�DQ�HOHFWURQLF�IRUPDW�RU�D�

hard copy, for their review and written response.  

  

12. Decision-Making Process 

  

After an Investigation of a Title IX Complaint, the decision-making process will occur pursuant to 

the relevant campus¶ Grievance Procedures 
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credibility of each party or witness.  Such cross-examination at the live 

KHDULQJ�ZLOO�EH�FRQGXFWHG�GLUHFWO\��RUDOO\��DQG�LQ�UHDO�WLPH�E\�WKH�SDUW\¶V�

advisor of choice and never by a party perso





https://facultyhandbook.georgetown.edu/section3/g/
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iii. The Title IX Coordinator(s), investigator(s), or Decision-maker(s) had a 

conflict of interest or bias that affected the outcome of the matter.  

iv. Any other bases established by campus-specific or IDEAA procedures. 

b. Notification.  The Title IX Coordinator(s) or designated official will notify the other 

party in writing when an appeal is filed and implement appeal procedures equally 

for both parties. 

c. Decision-Maker.  The Decision-maker(s) for the appeal will not be the same 

person as the Decision-maker(s) that reached the determination regarding 

responsibility or dismissal, the investigator(s), or the Title IX Coordinator(s). The 

Decision-maker(s) must be free of conflict of interest or bias and will receive 

training as Decision-maker(s). 

d. Written Statements.  Both parties will have a reasonable, equal opportunity to 

submit a written statement in support of, or challenging, the outcome.  

e. Written Decision.  The Decision-maker(s) will issue a written decision describing 

the result of the appeal and the rationale for the result, and the written decision 

will be provided simultaneously to both parties and the Title IX Coordinator. 

f. Timeframe for Appeals.  Each campus and IDEAA will set a timeframe for 

appeals. 

 

15.  Confidentiality 

  

Complaints and investigations under this policy are treated as confidential by the University.  

The decision and sanctions will be shared with University official(s) to the extent necessary to 

implement sanctions and remedies.  The University complies with the Family Educational Rights 

& Privacy Act (FERPA) and other applicable privacy laws at all times in the course of 

investigations. The University will keep confidential the identity of any individual who has made 

a Report or Complaint of Sexual Misconduct, any Complainant, any individual who has been 

reported to be the perpetrator of Sexual Misconduct, any Respondent, and any witness, except 

as may be permitted by FERPA, or as required by law, or in order to conduct any investigation, 

hearing, or judicial proceeding arising from this Policy.  The University complies with the Jeanne 

Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act and the Violence 

Against Women Act with respect to reporting and disclosure of campus security information.  

The University will not restrict the ability of either party to discuss the allegations under 

investigation or to gather and present relevant evidence, as long as such conduct is not 

harassing or retaliatory.  The investigation, investigation report, and proceedings are considered 

confidential. 

  

16.  False Information 

 



 

 25 

Knowingly making a materially false statement or submitting false information in bad faith during 

the grievance process is prohibited.  However, a determination regarding responsibility, alone, is 

not sufficient to charge any party with making a materially false statement in bad faith.  

 

17.  Training 

 

The Title IX Coordinator(s), investigator(s), Decision-maker(s), and any person who facilitates 

an Informal Resolution process, will receive training on the definitions of terms used in this 

3ROLF\��WKH�VFRSH�RI�WKH�8QLYHUVLW\¶V�(GXFDWLRQ�3URJUDP�RU�$FWLYLW\��KRZ�WR�FRQGXFW�DQ�

investigation and grievance process including hearings, appeals, and Informal Resolution 

processes, as applicable, and how to serve impartially, including by avoiding prejudgment of the 

facts at issue, conflicts of interest, and bias. The University also will ensure that investigators 

receive training on issues of relevance to create an investigative report that fairly summarizes 

relevant evidence.  Decision-maker(s) will receive training on any technology to be used at a 

live hearing, as applicable, and on issues of relevance of questions and evidence, including 

when questions and evLGHQFH�DERXW�WKH�&RPSODLQDQW¶V�VH[XDO�SUHGLVSRVLWLRQ�RU�SULRU�VH[XDO�

behavior are not relevant. Any materials used to train Title IX Coordinator(s), investigator(s), 

Decision-maker(s), and any person who facilitates an Informal Resolution process, will not rely 

on sex or gender stereotypes and will promote impartial investigations and adjudications of 

Complaints of Title IX Sexual Harassment.  

 

18.  Recordkeeping 

 

)RU�D�SHULRG�RI�DW�OHDVW�VHYHQ�\HDUV�DQG�FRQVLVWHQW�ZLWK�WKH�8QLYHUVLW\¶V�5HFRUG�5HWHQWLRQ�DQG�

Destruction Policy, the University will maintain records of: 

 

Ɣ Each Sexual Misconduct investigation including any determination regarding 

responsibility and any audio or audiovisual recording or transcript, any disciplinary 

sanctions imposed on the Respondent, and any remedies provided to the Complainant 

designed to restore or preserve equal access to the Education Program or Activity;  

Ɣ Any appeal and the result therefrom; 

Ɣ Any Informal Resolution and the result therefrom; and  

Ɣ All materials used to train Title IX Coordinator(s), investigator(s), Decision-maker(s), and 

any person who facilitates an Informal Resolution process. The University must make 

these training materials publicly available on its website.  

Ɣ Any actions, including any Supportive Measures, taken in response to a Report or 

Complaint of sexual harassment. In each instance, the University will document the 

basis for its conclusion that its response was not deliberately indifferent, and document 

that it has taken measures designed to restore or preserve equal access to the 

Education Program or Activity. If the University does not provide a Complainant with 

Supportive Measures, then the University will document the reasons and why they are 

reasonable in light of the known circumstances.  
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Appendix C 

 

Changes and Updates to the Policy on Sexual Misconduct as required by 

the Revocation by Operation of Law Provision 

 

 

1. Effective October 7, 2021, the following statement was removed from Appendix B, 

Section 12(d)(i) of this Policy: 

 

If a party or witness does not submit to cross-examination at the live hearing, the Decision-

maker(s) must not rely on any statement of that party or witness in reaching a 


