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Policy and Procedures Related to Sexual Harassment and Sexual 
Violence (including provisions required by Title IX Regulations and 
the Violence Against Women Act (VAWA) i 

 
I.  DEFINITION AND PROHIBITION OF SEXUAL  HARASSMENT  

 

http://media.clemson.edu/humanres/policies_procedures/non-discrimination-and-anti-harassment-policy.pdf
https://clemsonpub.cfmnetwork.com/B.aspx?BookId=10889
https://clemsonpub.cfmnetwork.com/B.aspx?BookId=10889
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4.  Stalking : A course of conduct iii directed at a specific person that would 
cause a reasonable person iv  to  -  
a.  fear for the person’s safety or the safety of  others.  
b.  suffer substantial emotional distressv.vi  

Note: Further information and definitions of italicized terms  are 
included in endnotes ii, iii, iv &  v.  

 
5.  Sexual Coercion : The act of using pressure through threats, force, or 

alcohol or drugs in an attempt to have sexual contact with someone 
against his or her will.  

 
6.  Nonconsensual Contact :  Any other nonconsensual conduct of a 

sexual nature including , but not limited to , touching, fondling, kissing, 
groping, or indecent exposure.  

  
7.  Sexual Exploitation :  Sex -based cyber- harassment, peeping or other 

voyeurism, forcing others to view sexual activity, and/or the non-  
consensual photography, video or audio taping of sexual  acti vity.  

 
III.  DEFINITION OF  CONSENT  

 
1.  Consent requires speech or conduct indicating a freely given, un-

coerced by means of threats or force, agreement to engage in sexual  
contact.  

 
The person giving consent must be able to:  

a.  Understand the circumstances and implica tion of the sexual  act;  
b.  Make a reasoned decision concerning the sexual act;  and  
c.  Communicate that decision in an unambiguous  manner.  

 
NOTE: In the event of a conduct matter, consent is determined by evaluating 
the relevant facts and 
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was unable to consent.  
 

a.  Incapacitation: 
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such information confidential.  
 
Clemson University has designated the following employees as Officials 
with Authority:  
 
1.  The Vice President for Student Affairs and Dean of Students ;   
2.  The Director of Human Resources ;   
3.  Professional staff members in the Faculty and Staff Relations division 

of Human Resources ;  
4.  Professional staff members in the Office of Access and Equity ;   
5.  Professional staff members in the Office of Community and Ethical 

Standards  (OCES) ;  and  
6.  The Support Service Bureau Commander and Victim Advocates within 

Clemson University’s Policy Department .  
 
 
 

VI.  PROCEDURES FOR REPORTING SEXUAL HARASSMENT AND SEXUAL 
VIOLENCE. vii  

 
Clemson University strongly encourages all employees and students to report 
incidents of al leged sexual harassment and sexual violence. The University 
encourages reports of sexual harassment, including sexual violence, to be 
made as soon as possible to enable the University to more effectively 
investigate the allegations. The University will res pond to and investigate 
claims of sexual harassment, including sexual violence, and it will take steps 
to prevent retaliation against any person making a complaint or participating 
in the investigation process. The University will provide fair treatment fo r any 
person against whom an allegation is made.  

 
Described below are options for reporting sexual harassment, including 
sexual violence. A criminal complaint can be made simultaneously with a 
University  complaint to the Title IX Coordinator.  

 
1.  Criminal Complaint  

The Clemson University Police Department (CUPD) or, if the incident 
occurred elsewhere, other appropriate law enforcement agency will 
receive and investigate reports of alleged discrimination, harassment, 
and sexual violence that may constitute a crime. Criminal acts include 
sexual assault, sexual battery, and other forms of sexual violence. 
Clemson University encourages victims to meet with police officers as 
soon as possible so officers may gather information in a timely manner. 
The sooner law enforcement  becomes involved, the greater the likelihood 
of identifying, arresting, and convicting the perpetrator. If a report is 
made to the CUPD, the department will provide an advocate to facilitate 
access to medical treatment and counseling services, regardless of the 
person’s decision to pursue the matter criminally. To  make a police 
report on campus, concerned persons should call 911 or 864 -656 -2222 
immediately to reach the CUPD. The CUPD Victim's Advocate can be 
contacted at 864 -656 -5251. Away from campus, con cerned persons 
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Office of Human 
Resources  

864 -656 -2000  Online reporting form
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requirements of Title IX, the Title IX coordinator will dismiss the 
matter for the purposes of Title IX and refer the matter to OHR for 
further review. The alleged conduct may still be addressed by OHR 
pursuant to  the  Non -Discrimination and Anti -Harassment Policy  or 
other applicable university policies.  
 
More information on the Title IX Complaint process can be found at the 
following link. https://www.clemson.e du/campus - life/campus -
services/access/title - ix/how - to - file.html  

 
The OHR  complaint procedures can be found at: 
https://media.clemson.edu/humanres/policies_procedures/resolution- of -  
discrimination- harassment- retaliation- complaints -against- employees.pdf
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Complainant or others;  
c.  Whether the incident involved use of a weapon;  

d.  Whether the incident involved more than one  perpetrator;  
e.  Whether the University possesses other means to obtain relevant 

evidence (e.g., security cameras, witnesses, or physical  ev idence); 
or  

f.  Any other relevant factors.  

Following consideration of these factors, the University may determine 
that it must investigate and pursue resolution of the allegation to protect 
the rights, interests, and personal safety of the Clemson community. As 
such, the University may have to disclose the harassment allegation and 
the identity of the complainant to the accused, University officials, and 
others as appropriate. Nevertheless, information will only be shared on a 
limited basis and will  be kept confidential to the extent permitted by law.  

 
 

2.  Reports to Confidential  Resources  
If a complainant wishes to speak to a confidential resource, the following 
are available:  
 
a.  Counseling and Psychological Services (CAPS)  for  

students:  Student victims of sexual violence can seek confidential 
crisis counseling services through Counseling and Psychological 
Services (CAPS). During normal business hours, CAPS can be 
contacted by calling 864 -656 -2451. After hours and on weekends, 
CAPS can be contacte d by calling 864 -656 -2222 and asking for the 
CAPS on -call counselor.  

b.  Employee Assistance Program : The Office of Human Resources 
offers confidential, professional referral assistance to faculty and staff 
through the Employee Assistance Program at 864 -656 -33 60 or 864 -  
656 -2726. 

c.  County Resources :  Victims of sexual violence may seek crisis 
counseling services through the Pickens County Advocacy Center at 
864 -442 -5500 or similar agency in their region. See Section X  below.  

 
3.  Confidentiality of Information Reported to the Clemson University 

Police  
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University will impose sanctions appropriate to the circumstances and its 
enforcement abilities. xxvi  

 
IX.  RETALIATION  

No student or employee shall retaliate against anyone who makes a complaint 
or participates in any process related to the complaint. Retaliation is any 
conduct causing any interference, coercion, restraint or reprisal against a 
person making a complaint or against a person assisting in any way in the 
investigation, hearing and/or resolution of the complaint.  

 
 
 

X.  MEDICAL ASSISTANCE AND PRESERVATION OF  EVIDEN CExxvii  

After an incident of sexual violence, sexual assault, domestic violence, or 
dating violence, the victim should consider seeking medical attention as soon 
as possible. In South Carolina, evidence may be collected even if you choose 
not to make a report to law enforcement. (Baptist Easley Hospital offers 
physical evidence recovery kit collection and 24 -hour access to medical 
practitioners specially trained in assisting sexual assault victims — 200 
Fleetwood Dr., Easley, SC 29649 864 -442 -7200.)  

 
It is important that a victim of a sexual assault not change clothing, bathe, 
douche, smoke, or clean the bed/linen/area where they were assaulted if the 
offense occurred within the past 96 hours in order to preserve evidence that 
may be necessary to prove criminal activity. If victims of sexual assault do 
not opt for forensic evidence collection, health care providers can still treat 
injuries and take steps to address concerns such as sexually transm itted 
disease and/or pregnancy. Like other victims of sexual discrimination and 
harassment, victims of sexual assault, domestic violence, stalking, and 
dating violence are encouraged to preserve evidence by saving text 
messages, instant messages, social ne tworking pages, and other 
communications and to keep pictures, logs, and copies of any other 
documents, that could be useful to University hearing boards, investigators, 
or police.  

 
XI.  COUNSELING, MENTAL HEALTH, VICTIM ADVOCACY AND OTHER 

SERVICES FOR  VICTIMS xxviii  

 
Numerous on -campus and off -campus resources for counseling, mental 
health services, victim advocacy, and other services are available to victims. 
The University maintains a current listing of resources, including contact 
information, at this  website:  

 
https://www.clemson.edu/cusafety/victim -services.html  

 
The University also publishes this listing in its Annual Security and Fire Safety 
Report.  

 
XII.  FILING WITH EXTERNAL  AGENCIES  
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In addition to, or in lieu of, the procedures outlined above:  
 

1.  Students (either undergraduate or graduate) may file formal complaints 
with the following agency:  

 
United States Department of Education, Office for Civil Rights 
61 Forsyth St. S.W., Suite 19T70, Atlanta, GA 30303 -3104 
Telephone: 404 -562 -6350; TDD: 404 -331 -7236  
(Must file within 180 calendar days from date of discrimination).  
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7.  
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