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7. The Student Conduct Board may accommodate concerns for the personal safety, well-being, and/or fears of confrontation between

Parties, and/or other witness during the hearing. In as such, by providing separate facilities, and/or by permitting participation by speaker

phone, video conference, written statement, or other means, as necessary under the determination of the Managing Director for Student

Affairs.

Sanctions
1. The following sanctions may be imposed upon any student found to have violated the Student Code:

Warning—A notice in writing to the student that the student is violating or has violated University policy.

Probation—A written reprimand for violation of the Student Code of Conduct. Probation is for a designated period of time and includes

the probability of more severe disciplinary sanctions if the student is found to violate policy during the probationary period.

Loss of Privileges—Denial of specified privileges for a designated period of time.

Financial charges—Previously established and published charges may be imposed.



Deactivation. Loss of all privileges, including University recognition, for a specified period of time.

5. In each case in which a Student Conduct Board determines that a student and/or group or organization has violated the Student Code, the

sanction(s) shall be determined and imposed by the Student Conduct Administrator. In cases in which persons other than, or in addition to,

the Student Conduct Administrator have been authorized to serve as the Student Conduct Board, the recommendation of the Student

Conduct BoardBoardBoard
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See, generally, Davis v. Monroe County Board of Education, 526 U.S. 629 (1998); US Department of Justice, Office of Civil Rights, “Revised

Sexual Harassment Guidance: Harassment of Students by School Employees, Other Students, or Third Parties,” January 2001; and US

Department of Justice, Office of Civil Rights, “Dear Colleague” Letter, July 28, 2003.

-BIAS INCIDENTS

The University defines a “bias complaint” as “any report of a threat or act of harassment or intimidation – verbal, written or physical – which

is personally directed against or targets a Plymouth State University community member because of that student’s age, color, disability,

marital status, national or ethnic origin, political affiliation, race, religion, sex (including pregnancy), sexual orientation, veteran status or

family medical or genetic information.”

The University encourages prompt reporting of bias complaints so, that it can evaluate the alleged facts for possible violation(s) of

University policy, including the Code of Conduct, and refer such complaints to law enforcement when an independent investigation for

violation(s) of criminal law may be warranted.

Although the expression of an idea or point of view may be offensive or inflammatory to some, it is not necessarily a violation of law or

University policy. The University values and embraces the ideals of freedom of inquiry, freedom of thought, and freedom of expression, all of

which must be vitally sustained in a community of scholars. While these freedoms protect controversial ideas and differing views, and

sometimes even offensive and hurtful words, they do not protect personal threats or acts of misconduct, which violate criminal law or

University policy. Often times, bias-motivated offenses do not rise to the level of a crime that can be charged in court. These acts may be

considered hate or bias-related incidents. Although they may not meet the definition of a crime, they leave individuals feeling victimized.

Plymouth State University values each person within our community and expects students who enroll to agree with our values. If a student

is unclear about our University values, they shouleny unn ohess w lues dn c�ကc yc
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1. The use of alcohol or other drugs has many clearly identified risks and consequences.

2. Everyone should seek to understand when the use of alcohol or other drugs puts them and others at increased risk for health or

impairment problems. Examples include but are not limited to:

1. When full cognitive function is needed – school work, class attendance, or employment responsibilities;

2. When there is a history of alcohol or other drug addiction in the family;

3. While engaged in athletics or other physical acti�倀al 



5. Threat to self or others while under the influence of a substance.

6. Abuse or misuse of a substance.

7. Inappropriate conduct while under the influence of a substance.

8. Administering alcohol to a person for the purpose of inducing his or her incapacity.

The following are against university housing policies:

1. Keg and/or other large common source of alcohol.

2. Underage person in the presence of alcohol.

3. Alcohol paraphernalia with information of use or intent to be used illegally or in violation of university policy. Examples include, but are

not limited to: empty containers, including those used for decoration; alcohol container boxes; funnels.

EXCEPTIONS to university housing policies:

Of age students living in residence halls may store and consume alcohol in their room under the following circumstances:



https://campus.plymouth.edu/counseling/


If a student needs assistance to evacuate a building in response to an alarm or announced evacuation, it is his/her responsibility to make

reasonable arrangements with the surrounding community members.

1. Fire extinguishers, fire fighting equipment, or life safety equipment may not be indiscriminately used or misused.

2. Automatic door closures may not be removed or dismantled without authorization from an appropriate university official.
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4. The PSU medical amnesty policy is not intended to shield or protect those students who repeatedly violate alcohol and other drug

policies. In cases where repeated violations of the PSU policies occur, the university reserves the right to take conduct action on a case by

case basis regardless of the manner in which the incident was reported. This policy does not preclude disciplinary action regarding other

violations of university standards, such as causing or threatening physical harm, sexual abuse, damage to property, harassment, hazing,

etc.

5. The hearing officer reserves the right to contact any student to discuss an incident whether or not the PSU medical amnesty policy is in

effect.

-STUDENT CONDUCT RECORDS

Plymouth State University maintains for each student who has interacted with the conduct system, an electronic record that may include

the nature of the violation, the sanction imposed and other pertinent information regarding the incident. Conduct records are maintained

on a secure database accessible only by the Managing Director for Student Affairs and their designee. The conduct record is separate from

the student’s academic record, but is considered to be part of the student’s entire ‘educational record’. Students who wish to access their

student conduct record can schedule an appointment with Student Conduct and Community Standards.

Prior Disciplinary/Conduct Records
If a student is found responsible for a policy violation his or her prior conduct record may be taken into consideration in determining a

sanction for the current violation. Having a prior conduct record may result in a more severe sanction(s). Prior conduct records may include,

but are not limited to, previous violations, previous sanctions, failure to complete sanctions, residence hall log entries, etc.

Purging of Conduct Files
Other than University expulsion or revocation or withholding of a degree, student conduct sanctions shall not be made part of the student’s

permanent academic record, but shall become part of the student’s conduct record. Following graduation or withdrawal from the

University, the student’s conduct record may be purged of conduct actions other than pending conduct matters, residence hall expulsion,

University probation, University suspension, University expulsion, or revocation or withholding of a degree, upon application to Student

Conduct and Community Standards. Only violations of an Alcohol or Other Drug policy and/or a probationary sanction or higher will be

released as part of a background check, unless a signed authorization of consent to release all records/information is provided.

Written conduct records of students who have been expelled or who left with pending conduct matters may be maintained indefinitely.

The university, for longitudinal records, may retain conduct records in the computer information system indefinitely.

Conduct Notations on Transcripts and Notification to USNH Institutions
If a student is suspended or expelled from Plymouth State University a ‘student conduct withdrawal’ is noted on the student’s official

transcript. In the case of suspension the student will be ineligible to register or attend classes at any University System of New Hampshire

(USNH) institution for the duration of the suspension. In the case of expulsion the student may never return to Plymouth State University.

Additionally, the student will be ineligible to register or attend classes at any other USNH institution for two years following the date of the

expulsion.
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3. The term “faculty member” means any person hired by the University to conduct classroom or teaching activities or who is otherwise

considered by the University to be a member of its faculty.

4. The term “University official” includes any person employed by the University, performing assigned administrative or professional

responsibilities.

5. The term “member of the University community” includes any person who is a student, faculty member, University official or any other

person employed by the University.

6. The term “University premises” includes all land, buildings, facilities, and other property in the possession of or owned, used, or

controlled by the University (including adjacent streets and sidewalks).

7. The term “organization” means any number of persons who have complied with the formal requirements for University recognition.

8. The term “Student Conduct Board” means any person or persons authorized by the Managing Director for Student Affairs to determine

whether a student has violated the Student Code and to recommend sanctions that may be imposed when a violation has been

committed.

9. The term “Student Conduct Administrator” means a University official authorized on a case-by-case basis by the Managing Director for
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CONTACT US

Frost House

8 a.m. to 4:30 p.m. M – F

17 High Street, MSC 65 

Plymouth, NH 03264

  603-535-2206

Fax: 603-535-2221
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