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Sex and/or gender

Sexual orientation

Gender identity or expression

Religion

Age

Color

Creed

National or ethnic origin

Marital status

Genetic information

Status as a protected veteran, an honorably discharged veteran, or member of the military

Physical, mental, or sensory disability, including the use of a trained service animal

Immigration or citizenship status, except as authorized by federal or state law, regulation, or government

contract

)Compliance and Civ u C± �h t

uS

http://ccr.wsu.edu/file-a-complaint
http://ccr.wsu.edu/file-a-complaint
http://ccr.wsu.edu/file-a-complaint
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E-mail:

mailto:ccr@wsu.edu
mailto:ccr@wsu.edu
https://apps.leg.wa.gov/WAC/default.aspx?cite=504-35-030
https://apps.leg.wa.gov/WAC/default.aspx?cite=504-35-030
https://confluence.esg.wsu.edu/display/MPS/Faculty+Manual
https://confluence.esg.wsu.edu/display/MPS/Faculty+Manual
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Supportive measures (including that supportive measures are available with or without filing a complaint);

Grievance processes;

How to file a complaint; and

A statement that the reporting party/complainant’s wishes, with respect to supportive measures, are

considered.

Documenting their concerns;

Facilitating supportive measures or resources;

Requesting a consultation;

Filing a formal complaint for the purpose of:

Requesting an informal resolution; and/or

Requesting a Univer e in i ic�1@ic�1@ic�1@9dUW�$

�5Æ

G

e pomplaintnt’s woed.

H upportivg a.

http://ccr.wsu.edu/ccr-procedural-guidelines/
http://ccr.wsu.edu/ccr-procedural-guidelines/




https://apps.leg.wa.gov/RCW/default.aspx?cite=49.76.010
https://apps.leg.wa.gov/RCW/default.aspx?cite=49.76.010
https://apps.leg.wa.gov/RCW/default.aspx?cite=49.76.010
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http://sls.wsu.edu/
http://nwjustice.org/get-legal-help
http://nwjustice.org/get-legal-help
http://nwjustice.org/clear-hotline
http://nwjustice.org/clear-hotline
http://211.org/
http://211.org/
http://washingtonlawhelp.org/
http://washingtonlawhelp.org/
http://wsba.org/connect-serve/volunteer-opportunities/mmp/mmpclients
http://wsba.org/connect-serve/volunteer-opportunities/mmp/mmpclients
http://wsba.org/for-legal-professionals/join-the-legal-profession-in-wa/limited-license-legal-technicians
http://wsba.org/for-legal-professionals/join-the-legal-profession-in-wa/limited-license-legal-technicians
http://wsba.org/for-legal-professionals/join-the-legal-profession-in-wa/limited-license-legal-technicians
http://wsba.org/for-the-public/find-legal-help
http://wsba.org/for-the-public/find-legal-help
https://www.ccbawashington.org/
https://www.ccbawashington.org/
http://kcba.org/For-the-Public/Hire-a-Lawyer/LRS-Request-Form
http://kcba.org/For-the-Public/Hire-a-Lawyer/LRS-Request-Form
http://spokanebar.org/online-referral-service/
http://spokanebar.org/online-referral-service/
http://thurstoncountybar.com/attorneys/
http://thurstoncountybar.com/attorneys/
http://snobar.org/LRS/lrsform.html
http://snobar.org/LRS/lrsform.html
https://policies.wsu.edu/prf/index/manuals/executive-policy-manual/ep26/
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The support options available to the participants;

The likelihood of any continuing effects on WSU activities, programs, or events;

Available resources;

The amount of time that has passed;

The existence of available records;

The availability of witnesses; and

The impact of time on witnesses’ ability to recall accurate information.

If the conduct f e  fl
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https://www2.ed.gov/policy/gen/reg/ferpa/index.html
https://www2.ed.gov/policy/gen/reg/ferpa/index.html
https://www2.ed.gov/policy/rights/reg/ocr/edlite-34cfr106.html
https://www2.ed.gov/policy/rights/reg/ocr/edlite-34cfr106.html
https://app.leg.wa.gov/rcw/default.aspx?cite=49.44.210
https://app.leg.wa.gov/rcw/default.aspx?cite=49.44.210
https://app.leg.wa.gov/RCW/default.aspx?cite=28B.112&full=true
https://app.leg.wa.gov/RCW/default.aspx?cite=28B.112&full=true
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WSU counseling or medic

https://app.leg.wa.gov/RCW/default.aspx?cite=42.56.660
https://app.leg.wa.gov/RCW/default.aspx?cite=42.56.660
https://app.leg.wa.gov/RCW/default.aspx?cite=42.56.660
https://app.leg.wa.gov/RCW/default.aspx?cite=42.56.665
https://app.leg.wa.gov/RCW/default.aspx?cite=42.56.665
https://app.leg.wa.gov/RCW/default.aspx?cite=42.56.675
https://app.leg.wa.gov/RCW/default.aspx?cite=42.56.675
https://app.leg.wa.gov/RCW/default.aspx?cite=42.56.675
https://ccr.wsu.edu/resources/
https://ccr.wsu.edu/resources/
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http://ccr.wsu.edu/ccr-procedural-guidelines/
http://ccr.wsu.edu/ccr-procedural-guidelines/
https://confluence.esg.wsu.edu/display/MPS/Faculty+Manual
https://confluence.esg.wsu.edu/display/MPS/Faculty+Manual
https://hrs.wsu.edu/ap-handbook/
https://hrs.wsu.edu/ap-handbook/
https://apps.leg.wa.gov/WAC/default.aspx?cite=357-40
https://apps.leg.wa.gov/WAC/default.aspx?cite=357-40
https://apps.leg.wa.gov/WAC/default.aspx?cite=504-26
https://apps.leg.wa.gov/WAC/default.aspx?cite=504-26
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Providing verbal or written statements, if desired;

Presenting the names of witnesses, if desired;

Reviewing and responding to University communications provided to their WSU e-mail account; and

Participating in adjudicative or disciplinary proceedings.

The reporting and responding parties in an investigation are responsible for:

http://communitystandards.wsu.edu/
http://communitystandards.wsu.edu/
http://communitystandards.wsu.edu/
https://apps.leg.wa.gov/wac/default.aspx?cite=504-26-510
https://apps.leg.wa.gov/wac/default.aspx?cite=504-26-510
http://communitystandards.wsu.edu/
http://communitystandards.wsu.edu/
http://communitystandards.wsu.edu/
http://hrs.wsu.edu/
http://hrs.wsu.edu/
http://internalaudit.wsu.edu/
http://internalaudit.wsu.edu/
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https://hrs.wsu.edu/ap-handbook/
https://apps.leg.wa.gov/wac/default.aspx?cite=357-40
https://apps.leg.wa.gov/wac/default.aspx?cite=357-40
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Applicable collective bargaining agreements, and

WSU Standards of Conduct for Students (WAC 504-26 https://apps.leg.wa.gov/WAC/default.aspx?cite=504-26)),

including any appeal procedures provided under the applicable standard.

https://apps.leg.wa.gov/WAC/default.aspx?cite=504-26
https://apps.leg.wa.gov/WAC/default.aspx?cite=504-26




http://ccr.wsu.edu/title-ix/title-ix-coordinators/
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Has the effect of, or the potential to, unreasonably interfere with or limit an individual’s work, ac y 

https://apps.leg.wa.gov/WAC/default.aspx?cite=504-26-221
https://apps.leg.wa.gov/WAC/default.aspx?cite=504-26-221
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Force or coercion is threatened or used to procure compliance with the sexual activity.

5Q_[<mQ_]Ø_NØ
QkEjQ\Q]<mQ_]Ø�<t

Any action that would be a violation of any state of Washington or federal discrimination law is also a violation of

this policy.
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3. 
<mQ]OØ5Q_[I]EI – violence committed by a pec$0
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1. /Qm[IØ5��Ø.Iun<[Ø�<j<kk\I]m. Amongst employees, harassment on the basis of sex is defined as unwelcome

sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when any

of the following conditions is met:

a. Submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s

employment;

b. Submission to or rejection of such conduct by an individual is used as the basis for employment decision

affecting such individual, or

c. Such conduct has the purpose or effect of unreasonably interfering with an individual’s work

performance or creating an intimidating, hostile, or offensive working environment.

2. "mPIjØ.Iun<[Ø�<j<kk\I]mØis defined as:

a. Unwelcome, intentional conduct, on the basis of sex and/or gender, which is so severe or pervasive, and

objectively offensive, that it substantially and unreasonably:

i. Interferes with, or has the potential to interfere with, an individual’s ability to participate in WSU

employment, education, programs, or activities;

ii. Adversely alters the condition of an individual’s WSU employment, education, or participation status;

iii. Creates an objectively abusive employment, program, or educational environment; or

iv. Results in a material or substantial disruption of WSU’s operations or the rights of students, staff,

faculty, visitors, or program participants.

b. Sex and/or gender-based violence. Sex and/or gender-based violence is an egregious form of sexual

harassment and is defined as sexual assault, stalking, dating violence and domestic violence as defined in

the Title IX Sexual Harassment Definitions, and sexual exploitation as defined below.

3. .Iun<[Ø�ug[_Qm<mQ_] occurs when a person takes nonconsensual or abusive sexual advantage of another for

their own advantage or benefit, or to benefit or advantage anyone other than the one being exploited, and

that behavior does not otherwise constitute one of the other sexual misconduct offenses explained above. 

a. Causing or attempting to cause the incapacitation of another person to gain sexual advantage over such

other person;

b. Invading another person’s sexual privacy;

c. Prostituting another person;

d. Engaging in voyeurism. A person commits voyeurism if, for the purpose of arousing or gratifying the

sexual desire of any person, he or she knowingly views, photographs, records, or films another person,

without that person’s knowledge and consent, while the person being viewed, photographed, recorded,

or filmed is in a place where he or she has a reasonable expectation of privacy;

e. Knowingly or recklessly exposing another person to a significant risk of sexually transmitted disease or

infection;

f. Exposing one’s intimate parts in nonconsensual circumstances;

WSU may act upon incidents that are outside of the application of this policy if another University policy provides

jurisdiction.

"mPIjØ.Iun<[Ø�<j<kk\I]mØ
Ifi]QmQ_]k

Examples of sexual exploitation may include, but are not limited to:
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g. Sexually-based stalking and/or bullying.

4. -Im<[Q<mQ_]° Intimidation, threats, coercion, or discrimination against any individual for the purpose of

interfering with any right or privileged secured by this policy, or because the individual has made a report or

complaint, testified, assisted, or participated or refused to participate in any manner in an investigation,

proceeding, or hearing under this policy.

5. 
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e. Cyber harassment.

3. .Iun<[ØP<j<kk\I]m may include:

a. Sexually explicit jokes, comments about another’s physical appearance, and/or displaying of media with

sexual content that is so severe or pervasive, and objectively offensive, that it substantially and

unreasonably interferes with an individual’s ability to participate in a WSU program or activity;

b. Persistent, unwanted attempts to change a professional relationship to an amorous relationship;

c. Subtle propositions for sexual activity or direct propositions of a sexual nature; or

d. Uninvited letters, emails, telephone calls, or other correspondence referring to or depicting sexual

activities that are so severe or pervasive, and objectively offensive, that it substantially and unreasonably

interferes with an individual’s ability to participate in a WSU program or activity.

4. ,nQGØgj_Øin_ may include:

a. Direct or implied threats that submission to sexual advances is a condition of employment, work status terop  s
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