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Bias Education and Response Team

Reporting

While freedom of expression and the open exchange of ideas are important to the University  of Mississippi, actions andWhile freedom of expression and the open exchange of ideas are important to the University  of Mississippi, actions and
behaviors that are bias-motivated, prejudiced, or otherwise disrespectful can negatively impact individuals or groups.behaviors that are bias-motivated, prejudiced, or otherwise disrespectful can negatively impact individuals or groups.  

Bias-related incidents are defined as alleged threats or acts of harassment or intimidation, whether verbal, written orBias-related incidents are defined as alleged threats or acts of harassment or intimidation, whether verbal, written or
physical, which are motivated by a bias against a person or property in whole or in part because of that person’s age,physical, which are motivated by a bias against a person or property in whole or in part because of that person’s age,
color, ability, marital status, national or ethnic origin, political affiliation, race, religion, sex (including pregnancy),color, ability, marital status, national or ethnic origin, political affiliation, race, religion, sex (including pregnancy),
socioeconomic status, gender identity, gender expression, sexual orientation, veteran status, family medical or geneticsocioeconomic status, gender identity, gender expression, sexual orientation, veteran status, family medical or genetic
makeup or information, intellectual perspective, criminal background and potentially other identities or identifiers.makeup or information, intellectual perspective, criminal background and potentially other identities or identifiers.

Members of the university community who have experienced or witnessed perceived/alleged bias incidents areMembers of the university community who have experienced or witnessed perceived/alleged bias incidents are
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https://www.olemiss.edu/
https://dce.olemiss.edu/
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https://dce.olemiss.edu/vision-mission-and-values/
https://chancellor.olemiss.edu/pathways-to-equity/
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