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The Office of Institutional ~iversity coordinates the university's Bias
Res »onse Team (
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Yhen the Bias Res»onse Team receives a bias incident reort, it
cpordinates with university »artners to »rovide care and su»rort to
cpmmunity members who may be negatively affected, and engages in a
restorative »rocess to educate community members about the harmful
I »act of bias incidents. This res»onse »ocess is re rresented in the

following chart:
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“onsistent with the Oregon State's Statement on Freedom of Ex »ression,

the BRT does not seek to disci»line individuals for ex »ression of views in a
nelamner thabissiretected by their rights under the free seech clauses of
the state and federal constitutions, but may challenge »rotected s »eech
tlatr wbBdattsentb ieeatersity values by s reaking out against it, designing
and »roviding educational o » rortunities, and by su »rorting thosens reech


http://main.oregonstate.edu/freedom-expression



https://diversity.oregonstate.edu/about-oid
https://diversity.oregonstate.edu/directions
https://diversity.oregonstate.edu/webform/request-sponsorship
https://diversity.oregonstate.edu/meet-oid-staff
https://diversity.oregonstate.edu/strategic-plan
https://diversity.oregonstate.edu/definitions
https://diversity.oregonstate.edu/strategic-plan-committee
https://diversity.oregonstate.edu/strategic-plan
https://diversity.oregonstate.edu/initiatives
https://diversity.oregonstate.edu/mlk
https://diversity.oregonstate.edu/we-have-work-to-do
https://diversity.oregonstate.edu/community-diversity-relations
https://diversity.oregonstate.edu/diversity-education
https://outlook.office365.com/owa/calendar/DiversityEquityInclusionEducation@OregonStateUniversity.onmicrosoft.com/bookings/
https://diversity.oregonstate.edu/bias-incident-response
mailto:diversity@oregonstate.edu
https://oregonstate.edu/copyright
https://oregonstate.edu/official-web-disclaimer

