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The purposes of our University Student behavior standards are to help guide our
Students’ understanding of University expectations and processes. These
outlined policies and processes are designed to educate, develop, and hold
students accountable to those standards. The University believes in Students’
rights to due process and a fair and transparent resolution. These standards
have been designed to protect individuals and the campus community and
create an environment conducive to achieving the academic mission of the
institution. This policy establishes processes to resolve issues related to student
behavior, including an informal resolution process, a formal resolution process,
and for very serious allegations that could result in suspension or dismissal from
the University or the revocation of a degree or certificate, a Hearing process.
Certain behaviors by Students may fall within this policy and other policies.
When this is the case, an appropriate University administrator shall determine

which policy is the appropriate policy under which to proceed.
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A. “Appeal Panel” means a panel of the Student Behavior Committee established in

Section III.N that makes the decision on a Respondent’s appeal of a Sanction.

B. “Arbitrary and Capricious” means without a principled basis or in a manner that
substantially deviates from applicable policies.

C. “Business Day” means every day that the University is open for business, which
excludes weekends and University-recognized holidays, as determined by the

Office of the Registrar.
D. “Disciplinary Record” means all records relating to the imposition of a Sanction.

E. “Faculty” or “Faculty Member” means an individual who is a member of the

University Faculty as defined in Policy 6-300.

F. “Hearing” means the formal Hearing described in Section Ill.L that is required for
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K. “Respondent” means a Student who is alleged or reported to have violated a

behavior standard.

L. “Sanction” means actions or conditions imposed on or required of a Respondent
as a result of the Respondent being found responsible for a Be
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not be subject to discipline by the University for the exercise of these rights and

privileges.

1. Learning Environment. Students have a right to support and assistance from
the University in maintaining a climate conducive to thinking and learning.
University teaching should reflect consideration for the dignity of students
and their rights as persons. Students are entitled to academic freedom and
autonomy in their intellectual pursuits and development. Students have a
right to be treated with courtesy and respect.

2. Rights in the Classroom. Students have a right to reasonable Notice of the
general content of the course, what will be required of them, and the criteria
upon which their performance will be evaluated. Students have a right to
have their performance evaluated promptly, conscientiously, without
prejudice or favoritism, and consistently with the criteria stated at the
beginning of the course. Requirements related to evaluation are described in
Policy 6-100.

3. University Governance. Students have a right to participate in the formulation
and application of University regulations affecting academic and student
affairs through clearly defined means, including membership on appropriate
committees and administrative bodies. Students have a right to provide

feedback to be used in conjunction with other sources of information to
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7.

10.

11.

12.

13.

14.

15.

Knowingly violating the terms of a Sanction imposed for any prior violation of

any University regulation or of a temporary administrative suspension.

Making excessive or unwarranted demands to University employees for
services or assistance that substantially interfere with carrying out University
activities after the University has issued a final decision(s) about an issue or

request.

Possessing, using, or storing a dangerous weapon other than a firearm,

including an incendiary device, explosive, or chemical.
Possessing, using, or storing a firearm in violation of state or federal law.
Repeatedly violating Commuter Services policies and procedures.

Retaliating against any person who has reported a Behavior Standards
Violation or academic misconduct or professional or ethical misconduct
described in Policy 6-410 to a University official, or against any person who
has participated in the process of investigation and resolution of a report of a
Behavior Standards Violation.

Selling or distributing information representing the work product of a Faculty
Member or other course instructor to a commercial entity without the express

written permission of the Faculty Member or other course instructor.

Threatening, endangering, or damaging the health or safety of any member
of the University community or any other person. These acts include, but are
not limited to, physical assault, true threats, intimidation, and coercion,
whether the Student engages in the act in person or electronically, such as

through e-mail, text message, or social media.

Using University equipment or resources to carry out unauthorized
distribution of copyrighted material, including unauthorized peer-to-peer file

sharing.

11
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16.

17.

18.

19.

20.

21.

22.

23.

24,

Using, possessing, or distributing alcoholic beverages, except as permitted

by law and University regulations.

Using, possessing, or distributing alcoholic beverages during an off-campus
University activity, including but not limited to a field trip or a study abroad, if
a University official responsible for the activity informs participants that such
use, possession, or distribution of alcoholic beverages is prohibited during

the off-campus activity.

Using tobacco, including smoking or using e-cigarettes in violation of Rule
R3-300A: Tobacco Free Campus.

Using, possessing, or distributing any narcotic, other controlled substance, or
drug paraphernalia, except as permitted by state or federal law or University

regulation.

Using University property, equipment, facilities, or resources in an
unauthorized manner, including unauthorized entry into a nonpublic area of

any University room, building, or premises.
Violating a federal, state, or local civil or criminal law.
Violating a published University policy or rule.

Violating community standards established by Housing and Residential
Education.

Bias or prejudice motivated Behavior Standards Violations. Any Behavior
Standards violation described in Sections I11.D.1 through 23 that is
determined to be motivated by a Student's bias or prejudice against a victim
or group because the victim or group belongs to a class protected under
Policy 1-012 University Non-Discrimination Policy, may receive an enhanced
Sanction. For example, an act of vandalism that might normally result in a
short-term suspension, if motivated by bias or prejudice, may result in a

longer-term suspension or even dismissal.

1z
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E. Amnesty for Seeking Medical Attention or Reporting Violent Acts

1. If anindividual acts in good faith to report a violent act against the individual

or another person, including domestic violence, stalking, hazing, or sexual

13
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willingness of the parties to engage in informal resolution, and if informal

resolution is attempted, the success of the informal resolution.

a. For an allegation of a Behavior Standards Violation that could result in a
Sanction of suspension or dismissal from the University or a revocation of

a degree or certificate, the University shall hold a Hearing.

3. Parties involved in a formal resolution process may resolve the issue through
the informal resolution process described in Section Ill.J at any point in the
process if agreed to by mutual consent of all parties, including the

Respondent, the Office of the Dean of Students, and, if applicable,nt

14
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8.

10.

11.

All participants in a resolution process described in this policy shall take
reasonable steps to protect the rights of and, to the extent appropriate and

allowed by law, the confidentiality of all parties involved in any proceedings.

The dean of students may place a hold on a Student’s records or ability to

register pending the resolution of proceedings under this policy.

The dean of students may extend the timelines for addressing allegations of
Behavior Standards Violations described in this policy and Procedure P6-

400A in the interest of fairness to the Respondent or the victim.

The vice president for student affairs may impose a temporary administrative
suspension from the University and/or any University activity of on a
Respondent before the resolution of the related proceedings for the purpose
for separating the Respondent from the University while resolving the
behavior if the vice president for student affairs determines that the
temporary administrative suspension is necessary to protect the health or
well-being of a member of the University community or a member of the
public or to prevent serious disruption of the program or activity or the
academic process more generally.

a. The vice president for student affairs shall provide the Respondent with
an opportunity to meet to present the Respondent’s views and object to
the temporary administrative suspension. This meeting shall take place
prior to the temporary administrative suspension taking effect or as soon
as possible, and the alleged Behavior Standards Violations shall be

resolved as expeditiously as possible.

b. Unless agreed to by the vice president for student affairs and the
Respondent, a Respondent who is subject to a temporary administrative
suspension may not attend classes, including online classes, and is not

allowed on University premises, except to seek appropriate medical care.

15
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G. Other Related Proceedings

1. If the filing of a Report or an appeal described in this policy raises issues of
academic misconduct or professional and ethical misconduct described in
Policy 6-410, the dean of students shall imnmediately notify the involved
Faculty Member or other course instructor and dean of the Respondent’s
college or cognizant senior vice president, and these individuals shall
determine the appropriate procedure(s) for addressing the Report or the

appeal.

a. An act that is a Behavior Standards Violation and is also academic
misconduct or professional or ethical misconduct may be addressed
through both the process described in this policy and the process

described in Policy 6-410 and receive a more severe Sanction.

2. The University shall investigate and resolve allegations of Behavior
Standards Violations that are discrimination or sexual misconduct as
described in Policy 1-012 and related regulations. If a Report includes
discrimination or sexual misconduct and other acts that violate the behavior
standards, the University shall investigate the allegations concurrently and

address the allegations in accordance with Policy 1-012.
3. The dean of students may postpone proceedings described in this policy if:

a. the alleged Violation of the Behavior Standards is also the subject of
ongoing criminal or civil enforcement proceedings brought by federal,

state, or local authorities; and

b. postponing the proceedings serves the best interests of the University or
better facilitates the administration of justice by federal, state, or local

authorities.

H. Reporting Violations of Behavior Standards and Initial Review

16
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2.

3.

ii. determine whether the Report can be resolved informally.

Informal resolution and formal resolution may result in similar consequences
for a Respondent, such as a written reprimand, a requirement to complete
educational classes, the loss of certain University privileges, or a requirement
to engage in community service. When arrived at through informal resolution,
these consequences are part of an Informal Resolution Agreement and are
not included on a Student’s Disciplinary Record. When arrived at through the
formal resolution process, these consequences are Sanctions and are

included on the Student’s Disciplinary Record.

The University may resolve a Behavior Standards Violation informally if
recommended by the Student Accountability Officer and agreed to by the

Respondent and any victim directly impacted by the behavior.

a. A Respondent may not try to coerce, convince, or encourage a reporting

party to participate in informal resolution.

b. An informal resolution process may include alternative dispute resolution,
facilitated dialogue, or other measures aimed at education and restoring
the community.

c. As part of the informal resolution process, the parties may enter into an

Informal Resolution Agreement

d. If, at any point, the Respondent fails to engage in informal resolution, the
parties are unable to reach an Informal Resolution Agreement, or the
Respondent fails to comply with the terms and conditions of the Informal

Resolution Agreement, the Student Acc

19
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b. the respondent takes responsibility for the Behavior Standards Violations

and accepts the Sanction.
L. Notification for Formal Resolution or a Hearing and Imposition of Sanction

1. Following a meeting that results in formal resolution or a Hearing, the dean of
students or the director of housing and residential education shall provide
written Notification to the Respondent of the determination and Sanction.

a. If the alleged violation includes a crime of violence, the dean of students
or the director of housing and residential education shall also notify the
victim of the Sanction.

21
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c. the Sanction is Arbitrary and Capricious.

3. The dean of students shall convene an Appeal Panel for any appeal that is

timely and on an allowable basis.
4. The Appeal Panel shall consider an appeal and either:
a. deny the appeal and uphold the Sanction; or

b. grant the appeal and revoke or modify the Sanction.

23
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a. the Respondent has evidence that was not reasonably available at the

time of the Appeal Panel;

b. the decision resulted from a process that had procedural defects that

resulted in the denial of fairness or due process; or
c. the decision is Arbitrary and Capricious.
2. The vice president for student affairs shall consider the appeal and:
a. deny the appeal and uphold the Sanction;
b. grant the appeal and revoke or modify the Sanction; or

c. recommend that the Student Behavior Committee reconsider the

Sanction and original appeal.

3. The vice president for student affairs’ decision is final, and any Sanction
imposed is effective immediately upon Notification to the Respondent of the
determination or another date determined by the vice president for student

affairs.

24
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4. The dean of students may, within their sole discretion, expunge a Student’s
Disciplinary Record if the Student:
a. petitions to have the Disciplinary Record expunged; and

b. the record concerns a Sanction other than a suspension or dismissal from

the University or revocation of a degree or certificate.

Sections IV- VIl are for user information and are not subject to the approval of the
feademic Senate or the Board of Trustees. The Institutional Policy Committee, the

Policy Owner, or the Policy Officer may update these sections at any time.

IV. Policies/

25
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