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This policy addresses complaints of gender-based/sexual misconduct where the victim (complainant) and accused
(respondent) are enrolled as students at UNCW. It also addresses behavior by a respondent enrolled as a student at
UNCW where the complainant is a faculty or staff member. Complaints relating to sexual misconduct by a member of the
university faculty or staff as respondent should be reported to the university’s Director of Title IX and Clery Compliance,
University Police or the Office of Human Resources. Complaints relating to sexual misconduct involving a student and
non-university member can be reported to the law enforcement agency of the jurisdiction in which the misconduct took
place, but also should be reported to the Office of Title IX and Clery Compliance. Details regarding UNCW’s policy for
employee harassment may be found at http://www.uncw.edu/policies/conduct.html.

This Policy amendment is effective August 14, 2020. On May 6, 2020, the United States Department of Education released
new Title IX regulations, effective August 14, 2020 (the “2020 Title IX Regulations”). The new 2020 Title IX Regulations
require modification of this policy.  However, there are several lawsuits pending which seek to stay, delay or block
implementation of some or all of the provisions in the 2020 Title IX Regulations. Should a court delay, stay or strike down,
either temporarily or permanently, any portion of the 2020 Title IX Regulations, UNCW will make any necessary
modifications to this policy, which will become effective immediately.  If a court delays implementation of or strikes down
all of the regulations, the University may revert back or retain the previous version of this policy.
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enrolled as a student at UNCW, regardless of the length of time between the alleged misconduct and the decision to
file a complaint. Failure to promptly report may result in the loss of relevant evidence and witness testimony and may
impair the university’s ability to effectively enforce this policy and assign appropriate remedies.

C. CONFIDENTIAL RESOURCES

If a victim prefers the details of an incident to be kept confidential, they can speak to professional staff in the
following offices:

Additionally, the Rape Crisis Center, Domestic Violence Shelter and Services and campus ministers will honor
confidentiality. Confidential resources may need to share otherwise confidential information in a situation where an
imminent danger to a victim or another individual exists in the opinion of the professional staff or administrator. In
addition, all university resources are required by North Carolina law to report abuse or neglect upon a child or any
disabled person and to report non-identifying statistical information as required by the Clery Act.

Public awareness events such as “Take Back the Night,” “Speak Out,” or other forums at which students disclose
experience with sexual violence are not considered notice to the school for the purpose of triggering an individual
investigation unless the victim initiates a complaint.

Research involving human subjects (which require approval by UNCW’s Institutional Review Board for the Protection
of Human Subjects) may ask subjects to provide personal information in a confidential setting. Information about an
incident covered under this policy may be disclosed by a research subject as part of participation in that research.
Researchers involved in the research shall not report the incident to the Director of Title IX and Clery Compliance.

A. UNCW Collaboration on Assault Response & Education (CARE)

B. UNCW Counseling Center

C. Abrons Student Health Center

III. ADVOCACY & SUPPORT SERVICES

No person should bear the effects of gender-based/sexual misconduct, dating violence, domestic violence and stalking
alone. The safety, health and well-being of community members impacted by gender-based/sexual misconduct are of
paramount concern; therefore, UNCW offers a range of services and resources to address these needs and support
students affected by gender-based/sexual misconduct, dating violence, domestic violence or stalking.

Through CARE, the university’s violence prevention and intervention program, the university provides confidential
consultation and victim advocacy services to students who have experienced gender-based/sexual misconduct, dating
violence, domestic violence, stalking, or harassment. CARE responds to students who have been victimized, as well as
those affected by someone else’s experience with abuse or assault. CARE provides supportive services, including crisis
response, individual advocacy and accompaniment services, acts as a support person in the campus conduct system, and,
coordinates with both on-campus and off-campus resources.

CARE’s Victim Advocates will inform and counsel victims of their rights and available resources to help empower victims
to make informed decisions and choices in responding to and coping with the effects of sexual misconduct. Victims can
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suspension, expulsion, or a combination thereof for any act of sexual misconduct or other gender-based offenses,
including intimate partner or relationship (dating/domestic) violence, non-consensual sexual contact and stalking
based on the facts and circumstances of the particular grievance. Acts of sexual misconduct may be committed by any
person upon any other person, regardless of the sex, gender, sexual orientation and/or gender identity of those
involved. Sexual misconduct occurs when sexual acts are attempted or committed without consent and/or by force,
threat, coercion, or pressure, or through the use of the victim’s mental or physical helplessness, of which the assF�F` s ve 
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including but not limited to photographs, electronic and forensic evidence – and a detailed written description of the
events in question which could constitute a violation of this policy. If a hearing is conducted, the Investigators will
attend the hearing to provide testimony about the results of their investigation.

A typical investigation will be A





a. An alleged violation of the rights guaranteed the complainant has occurred; or

b. The sanction did not represent the severity of the violation committed; or

c. New evidence, not available during original adjudication, has been discovered which may have bearing on the
outcome.

2. RESPONDENT

a. An alleged violation of the rights guaranteed the respondent has occurred; or

b. The sanction is too severe for the violation; or

c. New evidence, not available during original adjudication, has been discovered which may have bearing on the
outcome.

3. APPEAL PROCEDURES

The Gender-Based/Sexual Misconduct Appeal Panel is comprised odF@i duct be ��ol, om m e, iiU�g ccpÀhe X À h t inl b ndis�  i à l nl: � lon rn isÀ o  vipeal Panel is  ii cuareTà  e cont��i t mptdF@i duccoeÀ ; ty adjudicatiop dreic  hNHert Apld

tmok°t :  sa  mptdF@ ii g m c e cog eà n o r esp d  :e v an g on te n :e :e c m dla o ri r @ h nh c nl:�ad/ ant�n  ða eodF@on, adon ,hdrcoad i oncm dlah:ÀeodF@thd:pdr leesc@ur t h ro to  tEon oÀ o  vipeal Panel is l�i nduct Apecpealii�o rrl evaro odF@ u o h tt oi duccouct bAt n o o  thlb°ll al Mi co ° vije e �� oe complainau hateodF@ondent hon tiada ð ail�i aro dodF@ ye  on T  ri - tUÀ  is l r ° o-de �1� 5° arcodl oo h o r th mXðiduccoaloi ei ��&Àra  doeÀ; eg ccidu. tNltEtmÀUÀ r  d e Gepeal Mi etilii lb i  e ev M s yed mp d;ondent , o c@ugowhig ein À io o odF@ f  evrrl t , tr o vi  oi  L oavailableedo t� g on  coiginal adjudicatioi �� v opealiPan e isha  co ucaei PTh 9ð � L o tivi  tEon o plð e coeÀ t adjudicatiok°À h coi van dF@ccoÀ io n: À eodF@hag l ecouccompl° i�au hT  ri ;o di ce o viadtr°Miudicatiok°Àoe cog eànook°ÀcoodF@rc mndthlt @ooo bttheaddseoiouNal thk°i� d n o t L o tivdF@ondenoe o co n, à Fǹde copealiPan e i al bw o pdF@  boig ein fduccor tp n o vi  ert�° ML oÀo nioUÀ , rs ii arona et  yei  onoi di p�Ct)��rcodloohosecpÀhepdF@uccooolov the vion À o - _ edp odF@i�, o de co on l neodF@ , g onmpl°i�au heocpÀhondent hAt de v°th@hn Looco°virtp Te Gepeal Mietiliis oe viaco  gi eooeopeadd eo T` mðhcap� oeccoo m dlag coi dhepdF@podF@ccoÀioNar,k°i viadtr°Mic�`ic od�ð dÀhio @o oðc@ld rc drcoon; eg dhÀ@lah:eo m dlagduccopeal MietilMi°tor°Mk° mtme l rin o5°��de co �Àa`mto°t�°PÀov oucco,i ddrcoon; eg dhÀ@lah:°Thal Mi¶Àharoc k°i  vis n dF@d doo @oig e°  co��rcodl ooh oddioi ucoi igin° u° djealiPTs oc° rde ce v  to al Mi° ton ,JnedF@alt�°Pdr@cce hðpuciðio oediðit@Tone °oi )�ð:ddltwhNal Mi°tornlvio1Àpe Ul on odtoadd, ;dh2°nðl T`t k°Ptrloi rdttþ o hir oodF@nd, w�Po etiv tÀo =vic2a visUndF@d� edce GeU
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7. To comply with all interim measures, including but not limited to, administrative orders of no contact, housing
reassignments, and other administrative remedies assigned by the university.

8. To participate in a manner that is civil and respectful.

9. To submit a challenge to the selection of designated investigators or adjudicators if a perceived conflict of interest
exists. The Director of Title IX and Clery Compliance or designee will approve or deny any challenges.

B. COMPLAINANT RIGHTS

1. To an investigation and appropriate resolution of all credible complaints of gender- based/sexual misconduct
made in good faith to responsible employees.

2. If a determination is made that a hearing will occur:

a. To a pre-hearing meeting with a student conduct administrator where rights, responsibilities and procedures
are explained.

b. To review all available information, documents, and a list of witnesses that may testify against the complainant
in the Office of the Dean of Students. Where appropriate, copies of available information and documents will
be provided. Released documents/evidence will not include items such as medical information or other
sensitive information or documentation.

c. To appear in person, hear all testimony and present any relevant information on their behalf, call witnesses
and ask questions of any witnesses at the hearing.

d. During an administrative or external adjudicator hearing, both the complainant and the respondent will be
permitted to question the testimony of the other. All questions will be posed to the external adjudicator and
the external adjudicator will repeat, on behalf of the questioner, the question to be answered, unless a
question is deemed irrelevant, unduly repetitive, or in violation of this GBSM Policy, federal or state law,
and/or Department of Education Office for Civil Rights guidance.
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b. To written notice of the charge(s). In the event that additional charges are brought, additional written notice
must be forwarded to the respondent. Notices are sent via e- mail pursuant to Section II-2-A.

c. To review all i





Printed from uncw.edu

Resource Contact

Rape Crisis Center 910 392-7460 or (800) 672-2903

Domestic Violence Shelter & Services 910-343-0703
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