Diversity, Equity, Inclusion, and Accessibility Glossary of

Terms
The purpose of the Diversity, Equity, Inclusion, and Accessibility (DEIA) Glossary of Terms


https://www.diversity.pitt.edu/education/diversity-equity-and-inclusion-glossary

Anti-Racism: A powerful collection of antiracist policies that lead to racial equity and are
substantiated by antiracist ideas. Practicing antiracism requires constantly identifying,
challenging, and upending existing racist policies to replace them with antiracist policies


https://dictionary.apa.org/bias

mainstreamsociety,peopleengagein covert racismin subtleways,andthereforeit maygo
unchallenged or unecognized.’

Culture: Is the values, beliefs, traditions, behavioral norms, linguistic expression,
knowledge, memories, and collective identities that are shared by a group of people and
give meaning to their social environments. Culture is learned and inherited behavior that



Cultural Fluency: Is the ability to effectively interact with people from different cultures,
racial, and ethnic groups. It includes an awareness of how to properly respond to
differences in communication and conflict as well as the appropriate application of
respect, empathy, flexibility, patience, interests, curiosity, openness, the willingness to
suspend judgement, tolerance for ambiguity, and sense of hunior.

Deficit-Minded Language: Is language that blames students for their inequitable

outcomes insead of examining the systemic factors that contribute to their challenges. It
labels students as inadequate by focusing on qualities or knowledge they lack, such as the
cognitive abilities and motivation needed to succeed in college, or shortcomings sdgial
linked to the student, such as cultural deprivation, inadequate socialization, or family
deficits or dysfunctions. This language emphasizes “fixing” these problems and
inadequacies in students. Examples of this type of language includeisk or highneed,
underprepared or disadvantaged, noiraditional or untraditional, underprivileged,

learning styles, and achievement gap

Discrimination: The unequal treatment of members of various groups based on race,
ethnicity, gender, social class, sexual orientation, physical ability, religion, national origin,






be limited to the gender binary (woman/man(.

Genderldentity: One’s internda sense of being a man, woman, both, in betwegeor

outside of the gender binay which may or may not correspond with sex assigned at birth.
Gender identity is internal and personally defined, it is not visible to others, which
differentiates it from gender expression (i.e., how people display their gender to the world
around them)?

Implicit Bias: Bias that results from the tendency to process information based on
unconsciousassociationsand feelings even when theseare contraryto one’sconscious
or dedared beliefs*

Inclusion: Authentically bringing traditionally excluded individuals and/or groups into
processes, activities, and decision/policy making in a way that shares potter.

Intersectionality: The acknowledgement that within groups of people with a common
identity, whether it be gender, sexuality, religion, race, or one of the many other defining
aspects of identity, there exist intragroup differences. In other words, each individual
experience social structure slightly differently because the intersection of their identities
reflects an intersection of overlapping oppressions. Therefore, sweeping generalizations
about the struggle or power of a particular social group fail to recognize that individuals
in the group also belong to other social groups and may experience other forms of
marginalization. Unfortunately, institutions and social movements based on a commonly
shared identity tend to disregard the presence of other marginalized identities within the

group.






Minoritized: describes the processf “minoritization”






racism.” It is not justthe absenceof discriminationand inequities but also the presence
of deliberatesystems andsupportsto achieve and sustaimacial equitythrough proactive
and preventativemeasures”’

Racism: Is the intentional or unintentional use of power to isolate, separate and exploit
others on the basis of race. Racism refers to a variety of practices, beliefs, social relations,
and phenomena that work to reproduce a racial hierarchy and social structure that yield
superiority, power, and privilege for some, and discrimination and oppression for others.

It can take several forms, including representational, ideological, discursive,

interactional, institutional, structural, and systemic. Racism exists when ideas and
assumptions about racial categories are used to justify and reproduce a racial hierarchy
and racially structured society that unjustly limits access to resources, rights, and
privileges on the basis of race.

Reverse Racism: t&rm created and used by White people to erroneously describe the
discrimination they experience when racial minorities allegedly receive preferential
treatment. Propagated by segregationist and those against affirmative action, reverse
racism is a form of racism that denies the existence of White privilege and assumes that
White people have superior claim to the opportunities that racial minorities earn. This
term is also generally used to describe hostile behavior or prejudice directed at White
people.”

Sex:lIs the biologicalclassification of maleor female based



racism is the most profound and pervasive form of racism all other forms of racism
emerge from structural racisnf’
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