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• I promise to strive for academic excellence and freedom by promoting an environment of creativity 
and discovery. 

• I promise to pursue all endeavors with integrity and compete with honesty. 
 

• I promise to embrace diversity and inclusion and to respect the dignity and humanity of others. 
 

• I promise to contribute to my 
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I. “Preponderance of Evidence” means that it is more likely than not (at least 50.1% certain) that the 
respondent is responsible for the alleged act. 
 

J. “Respondent” means a Student or Registered Student Organization who has been formally alleged to 
have violated the Code. 

  
K. “Restorative Action” means any measure given in response to a policy violation. Restorative Actions 

are meant to offer education, encourage self-reflection and accountability, and to deter future 
violations. Restorative actions may also include measures to protect the learning environment and 
safety of the University community.  Restorative actions should be connected to the violation, tailored 
to meet the respondent’s developmental needs, and intended to repair the harm done. 
 

L. “Student” means any person admitted, enrolled, or matriculating at UK while pursuing undergraduate, 
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action(s) recommended by the Hearing Board (i.e., housing contract cancellation, social suspension, 
disciplinary suspension, or disciplinary expulsion); or 3) interim measures imposed by the VPSS. 

 
R. “UK Community” means the employees, students, visitors, volunteers, and members of the public.   
 
S. “UK Official” means:  

 
1. Any faculty member;  
 
2. Any staff employee who acts as an academic advisor or has responsibility for students;  
 
3. Any other individual who has administrative responsibilities, including but not limited to, deans, 
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• Misrepresenting oneself to a University official, law enforcement officer, potential 
employer, or other individual or entity.  

• Acting as a representative of the University, any student group or student organization, or 
any individual without prior authorization.  

3. Complies with UK regulations governing the time, place, and manner of meetings, demonstrations, 
and other assemblies. (See Administrative Regulation 9:1 Regulations Governing Time, Place, and 
Manner of Meetings, Demonstrations, and Other Assemblies) 

 
Students will not be found responsible for a violation of this Code for speech protected by the First 
Amendment to the U.S. Constitution.  UK will endeavor, however, to balance students’ rights to free 
speech with other students’ rights to be free from threats and harassment.  
  

B. Right to be Free from Discrimination/Harassment  
 

1. UK complies with the federal and state Constitutions, and all applicable federal and state laws, 
regarding nondiscrimination.  Students and applicants for admission to UK, or for financial aid or 
scholarship, will not be discriminated against because of race, color, national origin, ethnic origin, 
religion, creed, age, physical or mental disability, veteran status, uniformed service, political belief, 
sex, sexual orientation, gender identity, gender expression, pregnancy, marital status, genetic 
information, social or economic status, or whether the person is a smoker or nonsmoker, as long 
as the person complies with UK policy concerning smoking.  
(See Governing Regulation XIV.B.1, Ethical Principles and Code of Conduct)  
 

2. Consistent with Administrative Regulation 6.1, Policy on Discrimination and Harassment, Students 
have the right to be free from harassment, including sexual harassment, by UK employees, and 
other students.    For purposes of the Code, harassment means conduct so severe, pervasive, and 
objectively offensive that it substantially interferes with the ability of a person to work, learn, live or 
participate in, or benefit from services, activities, or privileges provided by UK.  Sexual harassment 
- a form of sex discrimination - includes unwelcome sexual advances, requests for sexual favors, 
or other verbal or physical actions of a sexual nature when submission to such conduct is made 
explicitly or implicitly a term or condition of the student’s status in a course, program or activity; or 
is used as a basis for academic or other decisions affecting such student; or when such conduct 
has the purpose or effect of substantially interfering with the student's academic performance, or 
creates an intimidating, hostile, or offensive environment. This provision will not be used to find 
students responsible for violations of this Code for speech protected by the First Amendment.  

 
C. Right to Privacy in Student Records 
 

1. UK maintains student records in accordance with the Family Educational Rights and Privacy Act 
(FERPA) of 1974 and the guidelines for implementation.  Directory information about a student is 
released at the discretion of numerous UK departments upon receipt of a specific request for such 
information.  Information which is directory information under FERPA concerning a Student will not 
be released if the Student has filed a request, in writing, with the UK Registrar, stating the 
information is to be withheld.  UK’s 

http://www.uky.edu/registrar/FERPA-privacy
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4. To review the information contained in the student conduct report, with all personally identifying 
information of other students removed (if appropriate), in advance of an informal meeting or formal 
hearing.   

5. To present relevant information verbally or in writing on their behalf. 
 

6. To have up to two (2) support persons present at a meeting throughout the student conduct process 
to provide emotional or other support, including an attorney. 
 

7. To not speak or answer any question during the student conduct process.  Refusal to do so is not 
considered admitting responsibility for an alleged violation. 
 

8. To ask reasonable questions and challenge, either verbally or in writing, the allegation(s), formal 
charge(s), or information provided during an informal meeting or formal hearing. 
 

9. To request that a member of a hearing board be removed from the hearing based on a conflict of 
interest or bias.   
 

10. To know the identity of persons speaking or providing written information to a hearing board or the 
UAB. 
 

11. 

http://www.uky.edu/Faculty/Senate/rules_regulations/index.htm
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Amnesty does not apply to a student and/or SO who supplied or otherwise made available the alcohol 
(if the student who needs assistance is under 21 years of age) or other drug to the student needing 
medical assistance or if the incident results in serious injury or death. The student experiencing the 
medical emergency may still qualify for amnesty. 
 
The health and safety of every student at UK is of utmost importance. The University recognizes that 
students who have been drinking and/or using drugs (whether such use is voluntary or involuntary) at 
the time that violence, including but not limited to domestic violence, dating violence, stalking, or sexual 
assault occurs may be hesitant to report such incidents due to fear of potential consequences for their 

https://apps.legislature.ky.gov/law/statutes/statute.aspx?id=44007
https://apps.legislature.ky.gov/law/statutes/statute.aspx?id=42516










http://www.uky.edu/regs/Administrative/ar6.5.htm
https://apps.legislature.ky.gov/law/statutes/statute.aspx?id=9915
https://apps.legislature.ky.gov/law/statutes/statute.aspx?id=9915
https://apps.legislature.ky.gov/law/statutes/statute.aspx?id=19929
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
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An administrative referral is a mandatory referral to another campus office/department to address 
concerns regarding a particular behavior or need.  For example, a student or SO may be referred to 
another UK office or off-campus resource for additional assessment, support or recommendations. 
Other offices that a student or SO may be referred to include offices that support academics, wellbeing, 
career readiness, belonging, and campus involvement.  
 

B. Cancellation of Housing Contract 
 
Cancellation of housing contract is a permanent separation of the student or SO from facilities 
maintained by the Office of Housing and Residence Life, Office of Fraternity and Sorority Life, and/or 
Auxiliary Services.  Students or SOs dismissed from these facilities may not be eligible for readmission 
into any facilities maintained by UK. Cancellation of the housing contract may be temporary or 
permanent. 
 

C. Conduct Probation 
 
Conduct Probation is a designated period of time in which a student or SO is not considered in good 
standing with UK.  Subsequent policy violations may result in more severe restorative actions, up to 
and including disciplinary suspension or expulsion from UK. 
 

D. Disciplinary Expulsion 
 
Disciplinary Expulsion is permanent separation of the Student from UK. 
 

E. Disciplinary Suspension 
 
Disciplinary Suspension is the separation of the Student from UK for a definite period of time, after 
which the student is eligible to return.  Conditions for readmission may be specified. Student status 
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O. Revocation of Student Organization (SO) Status 

 
Revocation of SO  status is a designated period of time in which an SO is not recognized by UK and 
does not receive designated privileges defined by Administrative Regulation 4:1, Registration and 
Recognition of Student Organizations.  
 

P. Social Suspension 
 
Social Suspension is the loss of specified UK privileges or extracurricular institutional activities for a 
designated period of time, except for attendance in classes in which officially enrolled and privileges 
that are necessary or required (e.g., libraries, extracurricular lectures, work-study). This applies to both 
students and SOs. 
 

Q. Suspension of Housing Contract 
 
Suspension of housing contract is the separation of the student or members of an SO from facilities 
maintained by the Office of Housing and Residence Life, Office of Fraternity and Sorority Life, and/or 
Auxiliary Services for a temporary or definite period of time, after which the  SO is eligible to return.  
Conditions for readmission may be specified.  Subsequent policy violations may result in cancellation 
of housing contracts. 
  

R. Withholding Degree  
 
UK may withhold awarding a degree otherwise earned until the completion of the student conduct 
process, including the completion of all restorative actions imposed, if any.  
 

VIII. Code Interpretation, Revision, Procedures  
 

A. Interpretation 
 
Any question of interpretation or application of the Code will be referred to the General Counsel for 
final determination.   
 

B. Review and Revision 
 
The Code will be reviewed at least every five (5) years under the direction of the VPSS.  Final action 
of the Board of Trustee is required to amend the Code.  
 

C. Procedures 
 
The President, with the advice of the VPSS, is authorized to develop and adopt procedures for the 
management of the Code. (See Appendix)  
 
 

References and Related Materials 
 
KRS 164.200, Regulations for University – Physical Training and Discipline of Students 
KRS 164.370, Definitions -- Code for student conduct -- Disciplinary procedures and hearing for alleged 
violation -- Final order of suspension or expulsion of students -- Right to appeal. 
KRS 218A.133, Exemption from Prosecution for Possession of Controlled Substance or Drug 
Paraphernalia if Seeking Assistance with Drug Overdose 
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KRS 222.202, Offenses of Alcohol Intoxication or Drinking Alcoholic Beverages in a Public Place  
KRS 244.992, Medical Amnesty for Persons Reporting an Alcohol Overdose 
KRS 525.100, Riot, Disorderly Conduct, and Related Offenses 
KRS 244.992, Medical Amnesty for Persons Reporting an Alcohol Overdose 
GR XIV, Ethical Principles and Code of Conduct 
AR 4:1, Registration of Student Organizations 
AR 6:1, Policy on Discrimination and Harassment 
AR 6:2, Policy and Procedures for Addressing and Resolving Allegations of Sexual Harassment Under 
Title IX and other Forms of Sexual  
AR 6:4, University Alcohol Policy 
AR 6:5, Tobacco Policy 
AR 6:6, Policy on Deadly Weapons 
AR 6:10, University Hazing Policy 
AR 10:1, Policy Governing Access to and Use of University Information Technology Resources 
UK Fire Safety Policies  
 
Revision History 
 
8/16/1989, 7/1/2005, 6/8/2010, 6/24/2016, 8/14/2020 (Interim Regulation), 6/10/2022 (Updated Titles), 
6/16/2023 
 
For questions, contact: Office of Legal Counsel 
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Appendix  
NON-ACADEMIC STUDENT CONDUCT PROCEDURES 

 
 
INDEX 

 
I. INTRODUCTION 
II. INITIATING THE STUDENT CONDUCT PROCESS  

III. INTERIM SUSPENSION 
IV. INFORMAL RESOLUTION OPTIONS 
V. FORMAL RESOLUTION   
VI. APPEALS TO THE UNIVERSITY APPEALS BOARD 

VII. PROCEDURES FOR NONPAYMENT OF FINANCIAL OBLIGATIONS  
 

 
I. INTRODUCTION 

 
These procedures are designed to provide fair and unbiased management of the Code of Student 
Conduct (Code).  The procedures outlined below cover the standards of conduct as described in the 
Code.  
 
These procedures do not apply  to cases involving Administrative Regulation 6:2, Policy and 

http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.1.htm
http://www.uky.edu/regs/Administrative/ar6.1.htm
http://www.uky.edu/regs/Administrative/ar6.1.htm
http://www.uky.edu/regs/Administrative/ar6.1.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
http://www.uky.edu/regs/Administrative/ar6.2.htm
https://cm.maxient.com/reportingform.php?UnivofKentucky&layout_id=0
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3. The conduct officer may ask the complainant, respondent, and/or witnesses to appear at an 
investigative meeting to discuss the report or gather additional information.   
 

4. If the conduct officer decides the report lacks merit, the report will be dismissed.  Appropriate 
parties will typically be informed in writing within ten (10) business days of the dismissal or a 
timeline for determining the merit of the complaint.  In certain circumstances (breaks in the 
semester, size and scope of the investigation, etc.) the conduct officer may conduct an 
investigation lasting longer than ten (10) business days. In these circumstances, the results of 
the investigation, and any subsequent action, will be communicated to the appropriate party(ies).  
 

5. Violations of the Code also may be violations of the law.  UK strongly encourages complainants 
to make reports to both local law enforcement agencies and UK.  Because the standard of proof 
required in criminal law is different from the standard of proof required in the Code and UK 
policy, a criminal investigation will not take the place of a UK investigation. However, any 
evidence revealed in the criminal investigation may be used to supplement OSC’s investigation.  
 

6. UK will not wait for the conclusion of a criminal investigation to begin conducting its own 
investigation or to take interim measures to protect UK or any member of the UK community or 
when necessary to initiate hearing procedures as outlined below. Interim measures include but 
are not limited to: social suspension, interim suspension, housing relocation or suspension, or 
no contact orders. Interim measures provided to the complainant or respondent will remain 
confidential to the extent that maintaining such confidentiality would not impair the ability of the 
University to provide the supportive measure. 

 
7. When a report could result in suspension, expulsion, or revocation of SO status, or when a 

restorative conference is inappropriate, the conduct officer may send the report directly to a 
hearing b



https://cm.maxient.com/reportingform.php?UnivofKentucky&layout_id=11
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A. Informal Meeting  
 

1. Respondents may be provided with an informal meeting to resolve the allegations. Informal 
meetings provide the respondent with an opportunity to discuss the referral  with the conduct 
officer and others as appropriate.  Upon the conclusion of the meeting, the conduct officer will 
determine whether the preponderance of the evidence was met that  the respondent  violated 
the Code. Informal meetings are closed.  

 
2. The respondent may be assisted by up to two (2) support persons of their choice and at their 

own expense. Support persons are not permitted to speak or to participate directly in the 
informal meeting. A student should select a support person(s) whose schedule allows 
attendance at the scheduled date and time for the meeting. Delays of a meeting are not normally 
allowed because of the scheduling conflicts of a support person. When an attorney will serve 
as a support person, the student must notify the conduct officer at least one (1) business day 
prior to the scheduled meeting date. If at any time the conduct officer determines there is not 
sufficient information to support an alleged violation, the conduct officer may dismiss the referral.  

 
3. If the conduct officer determines sufficient information does exist to support the preponderance 

of the evidence for an alleged violation, and the respondent accepts responsibility for the 
alleged violation, the conduct officer and the respondent will discuss restorative actions.  The 
respondent can either:  

 
c. Agree to fulfill the restorative action as discussed in the informal meeting;   

 
d. Disagree with the proposed restorative action(s) and, if appropriate, request a 

restorative conference (see below); or 
 

e.  Disagree with the proposed restorative action(s) and request a formal hearing on the 
issue of appropriate restorative action(s) 
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administrative file seven (7) business days prior to a disciplinary hearing. Any documents or 
tangible evidence that a party intends to produce must be disclosed within three (3) business 
days of a disciplinary hearing. A party should bring a total of six copies: three (3) copies for 
hearing board; one (1) copy for the other party; one (1) copy for the representative from the 
Office of Legal Counsel; and one (1) copy for the disciplinary file. In the instance that the formal 
hearing is held virtually, the chair will be responsible for displaying those document(s) to all 
parties. 
 

13. Any witnesses, documents, or tangible evidence that is submitted less than three (3) days prior 
to the hearing will only be admissible upon the discretion of the chair. 
 

14. The OSC will make reasonable accommodations to address concerns for the personal safety, 
well-being, or fears of confrontation of the complainant(s), respondent(s), or other witness(es) 
during the hearing.  Accommodations include providing separate facilities, or permitting 
participation by telephone, video conferencing, or other appropriate means as determined by 
the judgment of the Associate Dean of Students. 
 

15. The respondent and/or complainant may cross examine all parties personally or through their 
attorney(s), except for the cross-examination of a student who is the complainant. (see #16 
Below) The chair reserves the right to ask the questioning party to repeat a question, reword a 
question, or preclude a question from being asked due to redundancy or relevancy.  
 

16. The cross-examination of a student who is a victim or the complainant that is personally 
conducted by a respondent requires the respondent to submit the questions to the chair. The 
chair will ask all relevant questions to the student during the hearing, state the specific rationale 
for excluding any question, and grant the questioning party the right to amend or restate a 
question that has been excluded by the chair, and to submit follow up questions to the chair to 
be read to the appropriate party. Cross-examination also may be restricted as required by Title 
IX or other applicable federal law. 
 

17. The chair is responsible for maintaining order and determining the sequence of events during 
a hearing.  The chair may direct any person who fails to comply with procedures during the 
hearing or disrupts/obstructs the hearing to leave the hearing.  
 

18. The Chair is responsible for making final decisions on all procedure or evidence questions, but 
may consult with the conduct officer or other appropriate UK official before making a final 
decision.  
 

19. If respondent has not accepted responsibility, after receiving all pertinent information, the 
hearing board will determine whether the preponderance of the evidence was met that 
respondent has violated the Code.  If the hearing board determines the respondent violated the 
Code, the chair will provide a written rationale for the decision and recommend appropriate 
restorative actions to the Dean of Students.  If the hearing board determines the Respondent 
did not violate the Code , the chair will provide a written rationale for the decision and 
recommend to the Dean that the student be found not responsible, no actions be taken, and 
the case is dismissed.  
 

20. If Respondent has previously accepted responsibility, after receiving all pertinent information, 
the hearing board will recommend restorative actions to the Dean of Students.  The chair will 
provide a written recommendation of any restorative actions and the rationale for the 
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recommendation to the Dean of Students 
 

21. The hearing b

http://www.uky.edu/regs/Administrative/gr11.htm
http://www.uky.edu/regs/Administrative/gr11.htm
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F.  Remanded Cases 
 
An appeal can only be remanded to a hearing board due to procedural error or new information.  
 
1. For issues of procedural error, the Associate Dean of Students will appoint a new hearing board 

to reconsider the referral; or 
 

2. For issues of new information, the Associate Dean of Students will instruct the original hearing 
board to resume the hearing. 

 
     G.  UAB Decision 

 
The UAB chair will communicate the outcome to the respondent, the Associate Dean of Students, 
the Dean of Students, and when appropriate, the complainant.  The decision of the UAB is final and 
binding upon all involved. 
 

VII.   
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