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MISCONDUCT POLICY
I. STATEMENT OF NON-DISCRIMINATION

Dartmouth College ("Dartmouth"), inclusive of all its schools and faculties, does not discriminate on the

basis of sex, race, color, religion, age, disability, status as a veteran, national or ethnic origin, sexual

orientation, gender identity, gender expression, or any other category protected by applicable law, in the

administration of its educational policies, admission policies, scholarship and loan programs, employment,

or other school administered programs.[1]

This policy addresses discrimination on the basis of sex.  Dartmouth does not discriminate on the basis of sex

in its education programs or activities, and Dartmouth is required by Title IX of the Education Amendments

of 1972, and the final Title IX regulations issued by the U.S. Department of Education's Office for Civil Rights

in May 2020, not to discriminate in such a manner.  The requirement not to discriminate on the basis of sex in

the education program or activity extends to admission and employment.  Inquiries about the application of

Title IX and its implementing regulations may be referred to the Title IX Coordinator, to the Assistant

Secretary for Civil Rights, or both.

II. STATEMENT OF PURPOSE

Dartmouth is committed to establishing and maintaining a safe learning, living, and working environment

where healthy, respectful, and consensual conduct represents the campus cultural norm. To that end,

Dartmouth prohibits the following types of conduct, collectively, "Prohibited Conduct�Dart t m t mt�� 

a 

؀ o

Dart DOFt l norithe

s ducatࠀvil砀to discrimtheamtnt c TAנ]  

 , ou s i uc�Ĵ
re vi. cw�Aࠀduc ڐ .



so, enlisting the assistance of others, contacting law enforcement, or seeking assistance from a person in

authority. Community members who choose to exercise this positive responsibility will be supported by

Dartmouth and protected from retaliation.

This policy complies with applicable legal requirements including Title IX of the Education Amendments of

1972 and its implementing regulations; the Jeanne Clery Disclosure of Campus Security Policy and Campus

Crime Statistics Act, as amended by the Violence Against Women Reauthorization Act of 2013; Title VII of the

Civil Rights Act of 1964; and other applicable federal and New Hampshire state laws. It supersedes all

previous statements of Dartmouth policy on sexual harassment, sexual assault, sexual misconduct, dating

violence, domestic violence and stalking.[2] This policy shall become effective after approval by the Faculty

of Dartmouth, consisting of the Faculty of Arts and Sciences, the Faculty of the Geisel School of Medicine,

the Faculty of the Thayer School of Engineering, the Faculty of the Amos Tuck School of Business

Administration; and the Board of Trustees of Dartmouth.
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Dartmouth will select the appropriate process to use in a given situation based on the nature of the conduct,

the geographic location in which it occurs, and the role of the Respondent. Each process, however,

incorporates important procedural protections and a robust investigation and hearing process that is

designed to be fair, impartial, prompt and equitable.  See Section X below for more information about the

specific processes for investigation and resolution.

III. TITLE IX COORDINATOR

Dartmouth's Title IX Coordinator (https://sexual-respect.dartmouth.edu/about/about-title-ix-office) is

charged with coordinating Dartmouth's compliance with Title IX and this policy, with the assistance and

support of Deputy Title IX Coordinators (https://sexual-respect.dartmouth.edu/about/about-title-ix-office).

The Title IX Coordinator is responsible for overseeing and providing education and training; coordinating

Dartmouth's investigation, response, and resolution of all reports of Prohibited Conduct under this policy;

and tracking and reporting annually on all incidents in violation of this policy. The names and contact

information of Dartmouth's current Title IX Coordinator and Deputy Title IX Coordinators are accessible via

the hyperlinks above.

Concerns about Dartmouth's application of this policy may also be addressed to the Title IX Coordinator

(mailto:titleix@dartmouth.edu), the Deputy Title IX Coordinators (mailto:titleix@dartmouth.edu), or the

following:

U.S. Department of Education, Office for Civil Righighighighigh
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There are (3) general categories of Dartmouth employees and the respective ability of each category of

individuals to maintain confidentiality differs as follows:

A. Confidential Resources: (individuals listed in Section IV who have the ability to maintain legally protected

confidentiality). Confidential Resources can maintain an individual's confidentiality, including disclosures by

a Complainant, Reporting Party or Respondent, and will not share any information with Dartmouth, subject

to the exceptions listed above.

B. Responsible Employees:  As contrasted with the Complainant's personal decision whether to make a

report of Prohibited Conduct, once information is disclosed to a Responsible Employee, the Responsible

Employee is required to immediately convey all known details of incidents of Prohibited Conduct involving

Students, Faculty and Staff, Third Parties and Invitees to the Title IX Coordinator. "Responsible Employees"

include employees in a leadership or supervisory position, or who have significant responsibility for the

welfare of Students, Faculty or Staff. A supervisor is anyone who has the authority to hire, promote,

discipline, evaluate, grade, or direct Students, Faculty or Staff. Responsible Employees include, but are not

limited to: the Title IX Coordinator; the President, Vice Presidents and Deans; the Provost; members of the

President's Senior Leadership Group; Deputy Title IX Coordinators; Department of Safety and Security

Officers; Human Resources Consultants; faculty department chairs; all teaching faculty; teaching assistants;

undergraduate advisors; coaches; and anyone who leads, administers, advises, or directs Dartmouth

programs or departments. Students serving in certain positions of leadership or authority, and/or Student

employees with significant responsibility for the welfare of other Students, Faculty or Staff are also

considered Responsible Employees and receive appropriate training within the context of their d饵怀a
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A. Sex/gender-based discrimination: Sex/gender-based discrimination is subjecting an individual to adverse

action—including unfavorable or unfair treatment—based on or because of their sex, sexual

orientation, gender (including gender identity and gender expression), or the individual's perceived sex,

sexual orientation, or gender (including gender identity and gender expression). Sex/gender-

based discrimination can occur in either an employment or an educational context.

Ex� ll's



             b) The conduct is sufficiently severe, pervasive, and/or persist so as to unreasonably interfere with,

limit, or alter the conditions of education, employment, or participation in a Dartmouth program or activity

(i.e., Dartmouth's learning, working, or living programs), or by creating an environment that a reasonable

person in similar circumstances would find intimidating, hostile, abusive, or offensive (hostile

environment). Whether a hostile environment exists will be assessed under both an objective and subjective

standard.

In evaluating whether a hostile environment exists, Dartmouth will evaluate the totality of known

circumstances, including, but not limited to:

a) the frequency, nature and severity of the conduct (note that an isolated incident, unless sufficiently severe

would not create a hostile environment);

b) whether the conduct was physically threatening;

c) the effect of the conduct on the Complainant's mental or emotional state;
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Consent can be withdrawn at any tim







difficulties. In a personal relationship where no current professional responsibility exists, the individuals

involved should be sensitive to the possibility that they may unexpectedly be placed in a position of

responsibility for that individual's instruction, supervision or evaluation. This could involve being called upon

to write a letter of recommendation or to serve on a promotion, disciplinary, or selection committee involving

the individual.

Although graduate, professional school or medical students; medical residents or fellows; postdoctoral

fellows, scholars, or research associates; research scientists; distinguished fellows; teaching or research

assistants or fellows; or proctors, mentors, or undergraduate teaching assistants may be less accustomed to

think of themselves as being in a position of greater authority by virtue of their professional responsibilities,

they should recognize that they might be viewed as more powerful than they perceive themselves to be. To

the extent these individuals are in leadership or supervisory positions, they should be aware of the dynamics

and risks of relationships with a power differential. Relationships between individuals in the same academic

department or program are particularly prone to such risks. Individuals with questions or concerns about the

appropriate nature of an actual, anticipated or suspected relationship should consult with the appropriate

Dean, Deputy Title IX Coordinator, and/or the Title IX Coordinator.

Even when both parties have consented at the outset to the development of such a relationship, it is the

person in the position of greater authority who, by virtue of their special responsibility and educational

mission, will be held accountable for the relationship. Accordingly, the person in the position of greater

authority must notify their academic supervisor(s) and/or Human Resources to evaluate the situation and to

determine whether disclosure and development of a management plan is required. Such a management plan

would normally include, but is not limited to, recusal in all situations indefinitely thereafter, in which the

person in the position of greater authority would otherwise participate in or make a decision concerning the

other person's emplocern ee po
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including emergency assistance; hospitals; on-campus, community, and available support with academics,

housing, and work, please refer to the Title IX Office website (https://sexual-

respect.dartmouth.edu/reporting-support/title-ix-resources).

Any individual who is uncertain what they wish to do in response to an alleged incident of Prohibited

Conduct, including how or whether to report the conduct, may contact and consult a Confidential Resource

to address questions and concerns in a confidential setting. Individuals with questions or concerns about

Dartmouth's processes may also contact the Title IX Coordinator (https://sexual-

respect.dartmouth.edu/about/about-title-ix-office) directly as part of reporting the conduct to Dartmouth.

Any individual may make a report of Prohibited Conduct under this policy regardless of affiliation with

Dartmouth and regardless of whether or not the person reporting is the person alleged to be the victim of

conduct.  Reports can be made in person, by mail, by telephone, or by electronic mail, using the contact

information listed for the Title IX Coordinator, or by any other means that results in the Title IX Coordinator

receiving the person's verbal or written report.  A report may be made at any time (including during non-

business hours) by using the telephone number or electronic mail address, or by mail to the office address,

listed for the Title IX Coordinator.

Dartmouth recognizes that deciding whether to make a report of Prohibited Conduct is a personal decision.

The following principles and values will guide Dartmouth as facts and circumstances permit:

1. When Dartmouth has notice of potential Prohibited Conduct, Dartmouth will offer Supportive Measures to

a Complainant, inform the Complainant of the availability of Supportive Measures with or without the

filing of a Formal Complaint, and explain to the Complainant the process for filing a Formal Complaint.

2. Dartmouth will consider the Complainant's wishes with respect to Supportive Measures and seek to

respect a Complainant's autonomy in making the determination regarding how to proceed.

3. In limited circumstances, typically where a risk of imminent harm to an individual or others or a threat to

the physical health and safety of the campus or any Dartmouth Education Program or Activity is

determined to exist, Dartmouth may be required to take immediate action upon receipt of a report of

Prohibited Conduct. In such circumstances, the reasons and steps Dartmouth will take will be explained

to the Complainant and, as appropriate, the Reporting Party.

4. Dartmouth is committed to educating and informing individual(s) regarding the choices and options

available to them, including resources and processes inside and outside Dartmouth.

5. Dartmouth is committed to protecting all participants in any investigation or proceeding related to this

policy from retaliation.

6. An individual may choose to seek assistance, support or guidance from a Confidential Resource on

campus or in the community. A disclosure to a Confidential Resource does not constitute a report to

Dartmouth.

https://sexual-respect.dartmouth.edu/reporting-support/title-ix-resources
https://sexual-respect.dartmouth.edu/about/about-title-ix-office


7. An individual may choose to make a report: (1) to Dartmouth, via the Title IX Office and/or (2) to external

law enfnaр
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     4. Anonymous Report – Anyone can make an anonymous report through the Dartmouth Compliance and

Ethics Hotline

https://secure.ethicspoint.com/domain/media/en/gui/35378/index.html
https://www.dartmouth.edu/~rmi/hotlinefaqs2018.pdf
https://secure.ethicspoint.com/domain/en/report_company.asp?clientid=35378&override=yes&agreement=no


Respondent or broader Dartmouth community; maintain the integrity of the investigative and/or resolution

process; and deter retaliation. Supportive Measures are available whether or not a Formal Comp





https://sexual-respect.dartmouth.edu/compliance/dartmouth-policies-procedures
https://sexual-respect.dartmouth.edu/policy/dartmouth-college-process-resolving-complaints-against-students
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https://www.dartmouth.edu/~osp/resources/policies/dartmouth/cofinterest.html
http://www.gencourt.state.nh.us/rsa/html/LXII/632-A/632-A-2.htm
http://www.gencourt.state.nh.us/rsa/html/LXII/632-A/632-A-3.htm
http://www.gencourt.state.nh.us/rsa/html/LXII/632-A/632-A-4.htm
http://www.gencourt.state.nh.us/rsa/html/XII/173-B/173-B-1.htm
http://www.gencourt.state.nh.us/rsa/html/LXII/633/633-3-a.htm


Students, Faculty and Staff studying, working, or engaging in other Dartmouth activities outside the State of

New Hampshire are governed by the applicable laws regarding sexual assault and other criminal offenses

implicated by this policy.

Behavior that violates this policy also may subject a respondent to civil or criminal liability. Please note that

the preponderance of the evidence standard used by Dartmouth is not the standard used for criminal

culpability in most jurisdictions and a determination of responsibility under this Policy does not equate with

a finding of a violation of criminal laws.

XVI. AMENDMENT

Amendments to this policy, all processes for resolving reports against Respondents under this policy, and all

other applicable procedures under this policy ("Amendments") shall be made as follows:

a) Amendments to update or correct information regarding resources, co�f�ng,r re re re re�nts underng rng rng e p瞗愀ou�ex cne es resubr
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