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2. Policy Violations
Prohibited Sexual Conduct is the umbrella term that Stanford uses under this Policy to collectively
deþne different types of misconduct relating to sexual harassment, sexual assault, domestic and
dating violence, stalking, or exploitation of a sexual nature. Stanford prohibits all forms of Prohibited
Sexual Conduct. Stanford is obligated to comply with both state and federal laws with respect to
reports of Prohibited Sexual Conduct, when applicable. It is also a violation of this Policy to engage
in Retaliation or Intimidation (as those terms are de
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Employment-Related Sexual Harassment is conduct, on the basis of sex, that involves one or more
of the following:

Unwelcome sexual advances, requests for sexual favors, and other visual, verbal, or physical
conduct of a sexual nature constitute Employment-Related Sexual Harassment when:

It is implicitly or explicitly suggested that submission to or rejection of the conduct will be
a factor in employment decisions or evaluations, or permission to participate in a
University activity; OR
The conduct has the purpose or effect of unreasonably interfering with an individualõs
work performance or creating an intimidating or hostile work environment.

Determining what constitutes Employment-Related Sexual Harassment depends on the speciþc
facts and context in which the conduct occurs. Employment-Related Sexual Harassment may take
many forms; subtle and indirect or blatant and overt. For example, it may:

Be conduct toward an individual of the same or different genderBe is impfɎR`ymens
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Determining what constitutes University Prohibited Sexual Harassment between Students depends
on the speciþc facts and context in which the conduct occurs. University Prohibited Sexual
Harassment between Students may take many forms: subtle and indirect or blatant and overt. For
example, it may:

Be conduct toward an individual of the same or different gender, gender expression, gender
identity, or sexual orientation;
Occur between peers or between individuals in a hierarchical relationship;
Be aimed at coercing an individual to participate in an unwanted sexual relationship or have
the effect of causing an individual to change behavior; or
Consist of repeated actions or may even arise from a single incident if sufþciently egregious.

Whether the unwanted sexual conduct rises to the level of creating an intimidating or hostile
environment is determined using both a subjective standard (that is, a person has been offended by
the conduct) and an objective standard (that is, a reasonable person under similar circumstances to
the Complainant would þnd the conduct to be sufþciently severe, persistent OR pervasive so as to
interfere with the ability to participate in or beneþt from the Universityõs services, activities, or
opportunities).

b. Sexual Assault (applies to all community members)

Consent

The following deþnitions apply to all acts of Sexual Assault described below:

Affirmative Consent means afþrmative, conscious, and voluntary agreement to engage in
sexual activity. It is the responsibility of each person involved in the sexual activity to ensure
that the person has the Afþrmative Consent of the other or others to engage in the sexual
activity. Lack of protest or resistance does not mean Afþrmative Consent, nor does silence
mean Afþrmative Consent. Afþrmative Consent must be ongoing throughout a sexual activity
and can be revoked at any time. Afþrmative Consent may be based on a condition(s), e.g., the
use of a condom, and that condition(s) must continue to be met throughout an activity, unless
there is mutual agreement to forego or change the condition. When there is no Afþrmative
Consent present during sexual activity, the activity at issue necessarily occurred òagainst the
personõs will.ó

The existence of a dating relationship between the persons involved, or the fact of past
sexual relations between them, should never by itself be assumed to be an indicator of
Afþrmative Consent.
In evaluating Afþrmative Consent, it cannot be a defense that a respondentõs belief that
the complainant consented to the sexual activity arose under either of the following
circumstances:

The respondentõs belief in Afþrmative Consent arose from the intoxication or
re]a  bf the oespondentõ



5/23/23, 3:44 PM 1.7.1 Sexual Harassment

https://adminguide.stanford.edu/node/497/printable/print 5





5/23/23, 3:44 PM 1.7.1 Sexual Harassment

https://adminguide.stanford.edu/node/497/printable/print 7/16

e. Violation of a University 
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The individual that experienced the conduct is encouraged to contact the police, although the
individual is not required to make a report to the police. For Prohibited Sexual Conduct that
occurs on the Stanford campus, individuals can contact the Stanford Department of Public
Safety at (650) 723-9633. For an off-campus incident, individuals can call the local police
jurisdiction: Palo Alto, (650) 329-2307; Menlo Park, (650) 325-4424.êUniversity ofþcials also
will assist individuals in contacting local law enforcement authorities, if the individual requests
assistance. If the individual believes that there is an ongoing threat to safety from a particular
individual, the individual may request an emergency protective restraining order from a
California police ofþcer.
California law also provides that individuals who experience sexual violence are encouraged to
preserve evidence and to note the identity and location of Witnesses. Contacting law
enforcement to make a report allows for forensic evidence to be collected, including a SART
exam if needed, which may be helpful if a decision is made to pursue criminal charges. For
more information about how to obtain a SART exam, see:
https://sexualviolencesupport.stanford.edu/.
Supportive Measures are available with or without þling a complaint and regardless of whether
the university has jurisdiction over an alleged incident.êSupportive Measures will be different
for every matter and will be based on individualized review. Stanford offers conþdential
counseling to community members, through the Conþdential Support Team for students, and
through the Faculty/Staff HELP Center for others. Other Supportive Measures may include
extensions of deadlines or other course-related adjustments, modiþcations of work or class
schedules, campus escort services, mutual restrictions on contact between the Parties,
changes in work or housing locations, leaves of absence, increased security and monitoring of
certain areas of the campus, and other similar measures. The Title IX Coordinator/Director of
SHARE or Deputy Title IX Coordinator is responsible for coordinating the effective
implementation of Supportive Measures. The Title IX Coordinator/Director of SHARE or
Deputy 

https://sexualviolencesupport.stanford.edu/
mailto:titleix@stanford.edu
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Time of the incident
Nature of the conduct (that is, provide speciþc details of the report)
Date of previous report (if any)
To whom any previous report was made (if any)

Duty to Report

Except for University-recognized Conþdential Resources (deþned below), the following University
staf
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Certain Prohibited Sexual Conduct may also violate state and federal law. In addition to the internal
resources just described, individuals may pursue complaints directly with the government agencies
that deal with unlawful harassment and discrimination claims, e.g., the U.S. Equal Employment
Opportunity Commission (EEOC), the Ofþce for Civil Rights (OCR) of the U.S. Department of
Education, and the State of California Civil Rights Departmentê(CRD).

Please note that a violation of this policy may exist even where the conduct in question does not
violate the law.

5. Privacy and Conþdentiality
For the purpose of this Policy, Privacy and Conþdentiality have distinct meanings.

Privacy means that information related to a complaint will be shared with a limited number of
University employees who òneed to knowó in order to assist in the assessment, investigation,
and resolution of the report. All employees who are responsible for the Universityõs response
to violations of this Policy receive speciþc training and guidance about sharing and
safeguarding private information in accordance with state and federal law. The privacy of
student education records will be protected in accordance with the Family Educational Rights
and Privacy Act (òFERPAó), and the privacy of employee records will be protected in
accordance with California law and University policy.

Confidentiality exists in the context of laws that protect certain relationships, including those
who provide services related to medical and clinical care, mental health providers, counselors,
and ordained clergy. The law creates a privilege between certain health care providers, mental
health care providers, attorneys, clergy, spouses, and others, with their patients, clients,
parishioners, and spouses. The University has designated individuals who have the ability to
have privileged communications as Conþdential Resources.

The University will make reasonable and appropriate efforts to preserve an individualõs Privacy and
to protect the Conþdentiality of information. However, because of laws relating to reporting and other
state and federal laws, the University cannot guarantee Conþdentiality relating to incidents of
Prohibited Sexual Conduct except where those reports are privileged communications to
Conþdential Resources. Even then, there are exceptions to maintaining Conþdentiality set by law;
for example, physicians and nurses who treat any physical injury sustained during a sexual assault
are required to report it to law enforcement. Also, physicians, nurses, psychologists, psychiatrists,
teachers and social workers must report a sexual assault committed against a person under age 18.
[11]

Except for Conþdential Resources, information shared with other individuals is not legally protected

http://www.eeoc.gov/
http://www2.ed.gov/about/offices/list/ocr/index.html
https://calcivilrights.ca.gov/


https://police.stanford.edu/security-report.html
https://police.stanford.edu/pdf/CSA-Report-Form.pdf
https://police.stanford.edu/pdf/CSA-Flowchart.pdf
https://titleix.stanford.edu/confidential-counseling-university-resources
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