
https://law.lis.virginia.gov/vacode/23.1-1301/
http://www.odu.edu/content/odu/about/bov/bov-manual/bylaws.html
https://www2.ed.gov/about/offices/list/ocr/docs/tix_dis.html
https://www.eeoc.gov/statutes/title-vii-civil-rights-act-1964#:%7E:text=Title%20VII%20prohibits%20employment%20discrimination,L.&text=Be%20it%20enacted%20by%20the,Civil%20Rights%20Act%20of%201964%22.
https://www.eeoc.gov/statutes/title-vii-civil-rights-act-1964#:%7E:text=Title%20VII%20prohibits%20employment%20discrimination,L.&text=Be%20it%20enacted%20by%20the,Civil%20Rights%20Act%20of%201964%22.
http://www.dol.gov/oasam/regs/statutes/titlevi.htm
http://www.eeoc.gov/laws/statutes/epa.cfm
http://www.eeoc.gov/laws/statutes/adea.cfm
http://www.eeoc.gov/laws/statutes/ada.cfm
https://www2.ed.gov/about/offices/list/ocr/504faq.html
https://www2.ed.gov/about/offices/list/ocr/504faq.html
http://www.eeoc.gov/laws/statutes/gina.cfm
https://www.governor.virginia.gov/executive-actions/
https://www.governor.virginia.gov/executive-actions/
https://www.dhrm.virginia.gov/docs/default-source/hrpolicy/policy-2-35-civility-in-the-workplace-policy.pdf
https://www.dhrm.virginia.gov/docs/default-source/hrpolicy/policy-2-35-civility-in-the-workplace-policy.pdf
http://www.odu.edu/content/odu/about/policiesandprocedures/bov/bov1000/bov1001.html
http://www.odu.edu/content/odu/about/policiesandprocedures/bov/bov1000/bov1012.html
http://www.odu.edu/content/odu/about/policiesandprocedures/bov/bov1000/bov1012.html
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C. DEFINITIONS 
 
Administrative Leave – Leave granted with the approval of Human Resources to cover periods of 
investigation of wrongdoing and to provide paid leave during the time management renders a 
decision on investigative results.  
 
Complainant - A University community member or visitor who files a complaint under this policy. 
 
Complaint - The written document or verbal statement of alleged facts used to initiate action 
under this policy. 
 
Complaint Commencement Date - 
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include, but are not limited to, vendors and their employees, parents of students, volunteers, 
guests, uninvited guests and all other persons located on property owned, leased or otherwise 
controlled by the University.  This policy also is applicable to any conduct that occurs on non-
University property that has continuing effects that create a hostile environment on campus. To 
the extent that the alleged conduct would satisfy the definition of sexual harassment under both 
this policy and the Policy on Title IX, the Policy on Title IX will supersede this policy for resolution 
of complaints and reports of such alleged conduct.   
 
To the extent that this policy incorporate

https://www.odu.edu/equity/complaints
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member or a visitor when at least a substantial portion of the alleged wrongful behavior occurred, 
is eligible to file a complaint. A complaint filed by a complainant who has no further connection 
with the University, or against a respondent who has no further connection with the University, 
may be dismissed by the OIED if the University has no means to take appropriate steps to 
eliminate the discrimination/harassment, prevent its recurrence, or address its effects. 
 
Complainants are encouraged to report matters to the ODU Police Department or local law 
enforcement in instances involving a possible criminal violation and will not be dissuaded by the 
University from doing so at any time. The University also strongly encourages all individuals who 
may witness or otherwise know of a suspected violation of this policy to report it to the 
appropriate University official.    

 
Anonymous complaints may also be filed by using the complaint form which can be submitted 
online or hand-delivered. Complaints may also be initiated by scheduling a meeting with an OIED 
investigator and providing a verbal statement. Nevertheless, individuals who believe they have 
been the subject of conduct in violation of this policy are encouraged to make detailed written 
statements of the fac

https://www.odu.edu/equity/complaints
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respecting the request.  The OIED will take all reasonable steps to respond to the complaint 
consistent with the request.   

 
Timely Warnings 

 
The University is required by Federal law to issue timely warnings for reported incidents tha

http://www.odu.edu/content/odu/about/policiesandprocedures/university/3000/3012.html
http://www.odu.edu/content/odu/about/policiesandprocedures/university/3000/3012.html




http://www.odu.edu/content/odu/about/policiesandprocedures/bov/bov1500/1530.html
http://www.odu.edu/content/odu/about/policiesandprocedures/bov/bov1500/1530.html
http://www.odu.edu/content/odu/about/policiesandprocedures/bov/bov1500/1530.html


http://www.odu.edu/content/odu/about/policiesandprocedures/bov/bov1400/1490.html
https://www.dhrm.virginia.gov/docs/default-source/hrpolicy/policy-2-35-civility-in-the-workplace-policy.pdf
https://www.dhrm.virginia.gov/docs/default-source/hrpolicy/policy-2-35-civility-in-the-workplace-policy.pdf
https://www.eeoc.gov/
https://www2.ed.gov/about/offices/list/ocr/index.html
https://www.justice.gov/
https://www.dol.gov/
https://www.dol.gov/agencies/ofccp
https://www.dol.gov/agencies/ofccp
http://www.lva.virginia.gov/agencies/records/sched_state/index.htm
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University Policy 1008 – Policy on Title IX – Sexual Harassment and Sex or Gender-Based 
Discrimination 
University Policy 6600 - Standards of Conduct for Classified Employees 
University Policy 6602 - Classified Employees Grievance Procedure 

 

https://www.odu.edu/about/policiesandprocedures/university/1000/1008
https://www.odu.edu/about/policiesandprocedures/university/1000/1008
http://www.odu.edu/content/odu/about/policiesandprocedures/university/6000/6600.html
http://www.odu.edu/content/odu/about/policiesandprocedures/university/6000/6602.html
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