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relationship (e.g., teaching, advising, thesis or dissertation supervision, coaching, clinical medical
supervision), the time period may be extended until one year after the student is no longer under
the faculty member's academic or clinical medical supervision or three years from the date the
most recent alleged discrimination occurred, whichever is earlier.  For allegations of sexual
harassment, including sexual violence, the time period for reporting is extended to within seven
years of the alleged acts of sexual harassment. Failure to report discrimination within the relevant
limitation period may lead to dismissal of the claim.
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Allegations of discrimination against the university’s president will be handled in accordance with
the State University of New York (SUNY) Discrimination and Sexual Harassment Complaint
Procedure.

Failure to Cooperate

If a complainant refuses to cooperate or respond to requests for information in a timely manner,
EDI will proceed with an investigation based on the information already provided. In the event
that this information does not allow for an e�ective investigation, the complaint will be closed with
notice to the complainant.

In the event that a respondent refuses to cooperate or respond to requests for an interview or
other information, the respondent’s supervisor will issue the respondent a directive to cooperate
with the investigation. If the respondent’s supervisor cannot issue such a directive because of a
con�ict of interest, the respondent will be directed to cooperate by the next individual in the chain
of command. Failure to comply with this directive will result in a referral for disciplinary action.

Other Avenues for Reporting Discrimination

There is no right to appeal an EDI �nding. A complainant may �le a charge of discrimination with
the appropriate state or federal enforcement agencies at any point in the process, subject to
applicable time limitations. It is important to note that �ling an internal report of discrimination
pursuant to the process may not extend the time limits established by state and federal
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This policy:

• Applies to all persons without regard to race, color, national origin, sex, religion, age, disability, gender,
pregnancy, gender identity, gender expression, sexual orientation, predisposing genetic
characteristics, marital status, familial status, veteran status, military status, domestic violence victim
status, and criminal conviction status
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The standard of proof in discrimination cases, which determines whether it is “more likely
than not” that the discriminatory or harassing act(s) occurred.

Respondent

An individual or entity against whom a complaint has been �led.

Retaliation

An adverse action taken against an individual as a result of complaining about
discrimination or harassment, ex
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Related Links

History
Policy Revision History

December 2020 Updated to remove binary language.

December 2019 Updated the policy to:
Å Specify that the timeline for reporting discrimination is extended to within seven years
of the alleged acts of sexual harassment for allegations of sexual harassment  including
sexual violence 
Å Revise the definition of "discrimination" to specify that discrimination may also result
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7. Describe the incident to as few institutional representatives as practicable and not to be 
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action. Retaliation is an adverse action taken against an individual as a result of complaining
about or provides information regarding unlawful discrimination or harassment, exercising a legal
right, or participating in a complaint investigation as a third-party witness. Adverse action
includes being discharged, disciplined, discriminated against, or otherwise subject to adverse
action because the individual reports an incident of sexual harassment, provides information, or
otherwise assists in any investigation of a sexual harassment complaint. Participants who
experience retaliation should contact the O�ce of Equity, Diversity and Inclusion, and may �le a
complaint pursuant to these procedures.

SUNY campuses and System Administration shall take the necessary steps to ensure that
this Sexual Harassment Response and Prevention Policy Statement


