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�” Educating the individual responsible for a bias incident so they can know 
about the harm a particular action caused and offering advisement on 
avoiding harmful behavior in the future 



5 

Updated 05.05.21   

Formal complaints of discrimination and harassment can be made to the Office for 
Access and Equity at oae@uic.edu or 312-996-8670. 
 
Retaliation  
 
A reporter cannot be retaliated against for their use of the tool. Use of the tool is 
protected under �8�,�&�¶�V���5�H�W�D�O�L�D�W�L�R�Q���3�R�O�L�F�\. UIC prohibits and will not tolerate Retaliation 
against any employee or student who brought a claim of discrimination, participated in 
an employment investigation in the Office for Access and Equity (OAE), proceeding or 
hearing concerning a claim of discrimination, or who in good faith has opposed a 
practice he or she reasonably believes constitutes prohibited discrimination. The Office 
for Access and Equity has the authority to conduct investigations to determine when 
there have been violations of this policy and then make recommendations in 
accordance with the relevant University 1(a)-6(ccol)-6(a)-6(t)7(i)-6(o)14(n)-6(s )7(o)-6(f)7( )7(t)7(h)-6(i)-6(s )7(p)-6(o)-6(l)0912 0 6olaminat

https://policies.uic.edu/uic-policy-library/access-and-equity/prohibition-retaliation-following-claims-unlawful-discrimination/
https://dos.uic.edu/wp-content/uploads/sites/262/2020/01/DOS_Student-Disciplinary-Policy-2020.pdf
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