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generally, “protected-class harm”).
An inclusive environment is necessary to a healthy and productive University
community. 
The University will take appropriate action to prevent, resolve, and remediate protected-class
harm.

II.  Applicability
This Policy prohibits members of the University community including employees, students,
affiliates, and
visitors from engaging in Prohibited Conduct as described below at
Section X, while engaged in activities
directly related to the nature of their University
affiliation. This Policy incorporates the Discrimination
Grievance Procedures, which
set forth the University’s resolution processes for alleged violations of this Policy.

III. Reporting to the Responsible Office
The University encourages prompt reporting of conduct that may violate this Policy.
Reports of Prohibited
Conduct should be made directly to the University Office identified
below for each campus [hereafter referred to
as Responsible Office (RO)]1. All Reports of Prohibited Conduct, as described below, or informational requests
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without their disclosure
being revealed to any other person without their express permission or as required
by
law.

A.  Confidential Resources

Confidential Resources are those campus and community professionals who can maintain
legally-protected
confidentiality within the University for the individual who shared
the information. Confidentiality means that
information shared by an individual with
a Confidential Resource cannot be revealed to any other person without
express permission
of the individual, or as otherwise permitted or required by law. Confidential Resources
are
prohibited from disclosing confidential information unless (1) given permission
by the person who disclosed the
information; (2) there is an imminent threat of harm
to self or others; (3) the conduct involves suspected abuse of
a minor under the age
of 18; or (4) as otherwise required or permitted by law or court order.

Confidential Resources available to individuals include the VOICE Center, University
Health Partners at MSU
Bozeman, and other licensed medical health care professionals
acting in their health care capacity. Information
about on-campus and off-campus confidential
resources is available from the RO.

B.  Non-Confidential Resources

The RO is not a Confidential Resource. Nevertheless, the RO staff will make every
effort to respect and
safeguard the privacy of the individuals involved in reporting
or otherwise participating in any process described
by this Policy or the accompanying
Procedures. Privacy means that reports of Prohibited Conduct will only be
shared with
limited individuals who need to know for the purpose of assessment, implementation
of Supportive
and Protective Measures, and resolution of a Formal Complaint, and to
the extent required by law or court order.

VI.  Supportive and Protective Measures
The RO is responsible for coordinating Supportive and Protective Measures in response
to conduct contemplated
by this Policy. Supportive and Protective Measures are non-disciplinary,
non-punitive individualized services and
tools offered as appropriate, as reasonably
available, and without fee or charge to a Complainant or Respondent
before, during
or after the filing of a Formal Complaint or where no Formal Complaint has been filed.
Supportive
and Protective Measures are designed to restore or preserve equal access
to the University’s Programs and
Activities without unreasonably burdening the other
party and includes measures designed to protect the safety
of all parties or the University’s
campus environment or prevent or deter potential Prohibited Conduct.

Supportive and Protective Measures may include counseling, extensions of deadlines
or other course-related
adjustments, modifications of work or class schedules, campus
escort services, changes in work or housing
locations, leaves of absence, increased
security and monitoring of certain areas of campus, safety planning,
referrals to
on and off-campus services, trainings, mutual restrictions on contact, and other similar
measures.
Additional information about mutual restrictions on contact will become
attached as Appendix B and
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Off-Campus Confidential Resources Available to Students:

Bozeman Help Center           

421 E. Peach Street

Bozeman, MT  59715
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