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misconduct, the allegation is established by a preponderance of the evidence
when the evidence is such that it is more likely true than not true that the person
committed the act.

Responsible Employee

​ Responsible employee means a college employee who has the duty to report
sexual misconduct by a member of the College community.

Retaliation

​ Retaliation is harmful action taken against someone who has made a report, filed
a complaint, provided testimony, assisted, or participated or refused to
participate in any manner in a disciplinary investigation or process. It could also
include actions taken against someone who has intervened as a bystander to
stop or attempt to stop harassment, discrimination, or misconduct.

​
It can include intimidating, threatening, coercing, or discriminating against an
individual because of their participation or failure to participate in a disciplinary
process, or because they opposed behavior that was in violation of our Code of
Conduct. Retaliation may also include bringing charges against someone for
code of conduct violations that arise out of the same facts or circumstances as a
report or complaint of sexual misconduct, such as for drug or alcohol use.

​
If the actions directed at that individual would deter a reasonable person in the
same circumstances from reporting misconduct, participating in a disciplinary
process, or opposing behavior in violation of our Code of Conduct, it is deemed
retaliatory.

Sexual Assault

​ Sexual Assault means any non-consensual sexual intercourse or other
non-consensual sexual contact, including all behaviors that are defined as sexual
assault under Title IX.

Sexual Exploitation

​ Sexual exploitation occurs when a person takes nonconsensual, unjust or
abusive advantage of another for his/her own advantage or benefit or to benefit
or advantage anyone other than the one being exploited and that behavior does
not otherwise constitute sexual misconduct. Examples of sexual exploitation
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(1) An employee of the college conditioning the provision of an aid, benefit, or
service of the college on an individual’s participation in unwelcome sexual
conduct;

(2) Unwelcome conduct determined by a reasonable person to be so severe,
pervasive, and objectively offensive that it effectiv




