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Nondiscrimination



under this policy, filing an external complaint, participating in an investigation or disciplinary process, or





◦



of receipt of the respondent's statement, unless unusual circumstances require more time. The
appropriate vice president to act on complaints against faculty and staff will be the vice president
over the area where the respondent is employed. The appropriate vice president to act on
complaints against contractors will be the Vice President for Facilities and Economic
Development. The appropriate vice president to act on complaints against visitors will be the Chief
Compliance Officer. If a complaint is directed against a vice president who would otherwise act on
a complaint, the function assigned to that vice president will be delegated to the President or their
designee

2. The appropriate vice president will promptly notify the complainant and the respondent that the



A. Grievance of a Disciplinary Action:

1. Any employee disciplined pursuant to this policy, except faculty, graduate research assistants, graduate
teaching assistants, graduate assistants or members of the University of Texas at Dallas Police
Department (each of whom are subject to separate grievance procedures), may grieve that action by
submitting a written grievance, within ten (10) business days of the imposition of the disciplinary action, to
the president's office. Ordinarily, the president will assign responsibility for review and action on the appeal
of the vice president's action to another vice president; however, when required by unusual circumstances,
the president may review and handle a grievance pursuant to this policy.

2. If the disciplinary action that is being grieved does not involve termination, demotion, or suspension without
pay, the vice president shall thoroughly review and finally decide the matter within thirty (30) calendar days
of its receipt unless unusual circumstances require more time.

3. If the disciplinary action that is being grieved involves the termination, demotion or suspension without pay
of a faculty member with the rank of Regental Professor, Professor, Associate Professor, Assistant



H. Documentation and Confidentiality:

The University shall maintain documents related to complaints under this policy as required by law. ICET shall be
primarily responsible for records related to complaints. The confidentiality of a complaint under this policy and all
documents, correspondence, interviews and discussions relating to the investigation of the information contained in
a complaint will be maintained on a need-to-know basis to the extent permitted by law. Any person who knowingly
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