


=-$G3:%$0*!'H!>$%)'-%$-I?,!J:'%%3!K$%):$1$-,0$'-+!! ! B!
9,:,%%13-0+!,-8!L30,($,0$'-!;'($)*!
!

(“protected status”) is prohibited. Harassment is a form of discrimination and is prohibited. 
In addition, any form of retaliation against students or employees will not be tolerated. 
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(b) Employees may contact EAA to discuss the matter or file a complaint at any time, 
and they are encouraged to do so if the above steps are not successful in 
resolving the matter. 

(c) Complaints against employees will be received, evaluated, investigated, and 
resolved by EAA, in collaboration with Human Resources and other relevant 
offices







=-$G3:%$0*!'H!>$%)'-%$-I?,!J:'%%3!K$%):$1$-,0$'-+!! ! P!
9,:,%%13-0+!,-8!L30,($,0$'-!;'($)*!
!

provision of this policy is found to be in conflict with any other University of Wisconsin-La 
Crosse policy and such conflict is not explicitly addressed herein, this policy shall govern. 

11.0 Campus Education and Notification. 

11.1. The University, through its relevant offices, shall notify prospective and current students, 
student organizations, job applicants and employees of institutional policies and 
procedures regarding discrimination, discriminatory harassment, and retaliation. 

12.0 Conduct Not Covered by This Policy 

12.1. Offensive or biased language or conduct that does not meet the criteria of discrimination, 
discriminatory harassment, or retaliation, and/or is not directed at a person or group on 
the basis of a protected status, may not be covered by this policy. However, such 
conduct may be covered by other policies, code(s) of conduct, or handbooks.  

12.2. Regardless of whether or not disciplinary or punitive measures are available, the 
University may employ non-punitive measures to address such incidents, including 
voluntary dialogue, education, and conflict resolution efforts, with the goal of maintaining 
an inclusive educational and workplace environment while also respecting individual 
rights to freedom of speech and expression.  

12.3. Individuals seeking assistance regarding offensive or biased language or conduct that is 
not covered by this policy are encouraged to contact Equity & Affirmative Action or 
Campus Climate. 

13.0 Additional Venues 

13.1. Information about discrimination or harassment complaints in other venues is available 
from: 

(a) U.S. Equal Employment Opportunity Commission: www.eeoc.gov 

(b) Wisconsin Department of Workforce Development, Equal Rights Division: 
http://dwd.wisconsin.gov/er/ 

(c) 


