Based Misconduct Policy

BACKGROUND:

Central Michigan University is committed to equal educational and employment opportunity and to the elimination of
all forms of prohibited discrimination. Furthermore, CMU
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Advisor means a person chosen by a party or provided by the institution who accompanies the Complainant or Respondent
throughout the duration of a Sexual and Getiglesed Misconduct clairno provide them with support and advice. The
$GYLVRUTY UROH LV WR VXSSRUW DQG DGYLVH WKH SDUW\ DQG WKH $GY
DGYLVHHTVY EHKDOI H[FHSW DW D KHDULQJ IRU BGLMVARH TV &RRPCHD D V QONL P LQW
examination of the other Party and witnesses only. The Advisor cannot make opening or closing statements, ask questions

of their own advisees, object to questions, or engage in advocacy other than-exarose the ther Party or Witnesses.
Inanor7LWOH ,; KHDULQJ WKH $GYLVRUTYVY UROH LV OLPLWHG WR SURYLGLQ
Advisor may not actively participate in the hearing.

Appeal Officer means the person who receives and reviews an appeal.

CampusmeansCMU-ownedor CMU-leasedproperty streetsandpathwaysontiguoudo Universityproperty,orin the
immediatevicinity of CMU property. It alsoincludesthe property, facilities, and leasedpremisesof organizations
recognized by CMU, including CMU Housing and CMR&cognizedHousing.

Campus Security Authority (CSA) means a designated University official who has an obligation undeletirene
Clery Disclosure of CampuSecurity Policy and Campus Crime Statistics &xtreport certain crimes and sexual
misconduct.

Clery Act means the federal Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, a
federal statute requiring colleges and uniiters participating in federal financial aid programs to maintain and disclose
campus crime statistics and security information. Defines Campus Security Authorities and the grievance process
requirements for sexual assault, intimate partner violence alihgt

CMU or the University means Central Michigan University.

CMU Housing means housing owned or operated by CMU, such as residence halls and apartments.

CMUPD means the Central Michigan University Police Department.

CMU-Recognized Housingmeans housing not owned by CMU but where recognized student organizations dwell,
including recognized fraternity and sorority chapter dwellings.

Coercion means the improper use of pressure to compel another individual to init@iatoue sexual activity against

WKH LQGLYLGXDOYfV ZLOO &RHUFLRQ PD\ LQFOXGH LQWLPLGDWLRQ PDQL
FRQVWLWXWH FRHUFLRQ LI WKH\ ZURQJIXOO\ LPSDLU DQ RmétheHdenggg8 LYL G XD
in sexual activity.

Complainant means a person allegedly subjected to either Covered Behavior or Retaliation or an individual who is alleged
to be the victim of conduct that could constitute sexual harassment.

Confidential means a categy of information that, when disclosed to someone on a specific list of individuals, may only
be shared if there is an imminent threat of harm to self or others.

Confidential Resources
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Consentmeans affirmative, conscious decision by a participant to engage in sexual activity. Gonsebe freely and
voluntarily given with knowledge of the nature of the act or transaction involved. CMU will consider the following when
evaluating whether the Complainant has given Consent:

e Level of mutual understanding of the nature and scope ofahéavhich the individual Consented and a
willingness to do the same thing, at the same time, in the same way;

< Whether Consent was obtained through the use of force, coercion, threats, or intimidation, or by taking advantage
of the Incapacitation of anaghindividual;

e Whether communication regarding Consent used mutually understandable words and/or actions that indicated an
unambiguous willingness to engage in sexual activity. If there is no evidence of clear communication or outward
demonstration, CMU Wllifind that Consent was not given;

e Whether Complainant withdrew Consent; and/or

 Whether, once withdrawn, the sexual activity ceased immediately and/or all parties received mutually expressed
or clearly stated Consent before continuing further sexualigctiv

e CMU will not consider Consent to one form of sexual contact as Consent to all forms of sexual nontaitit
it consider Consent to sexual activity with one person as Consent to activity with any other person. Each
participant in a sexual encountaust Consent to each form of sexual contact with each participant.

e Even in the context of a current or previous intimate relationship, CMU will evaluate whether each party
Consented to each instance of sexual contact each time.

 Complainant need not resiste sexual advance or request to demonstrate lack of Consent; however, CMU will
YLHZ &GRPSODLQDQWYYV UHVLVWDQRFnENt. D FOHDU GHPRQVWUDWLRQ RI

Contact means any direct or indirect verbal, written, electronic, or {pady messages, any physitalich or norverbal
gesture.
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e Isconduct on the basis of sex in which:

o $Q (PSOR\HH FRQGLWLRQV WKH SURYLVLRQ RI D 8QLYHUVLW\ D
participation in unwelcome sexual conduct;
0 A Student, Employee, or third party engages in unwelcome conduct detetiae@asonable person
to be so severe, pervasive, and objectively offensive that it effectively denies another person equal access
to a University Program or Activity; or
0 A Student, Employee, or Third Party engages in: Stalking (defined above); Datilemsé (defined
above); Domestic Violence (defined above); or the following statutorily defined behaviors
= Rape: The penetration, no matter how slight, of the vagina or anus with any body part or object,
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The Title IX Coordinator may sign a Formal Complaint related to Sexual and GBasled Misconduct of which they
have been made aware. In doing so, the Title IX Coordinator does not bac@oneplainant or a Party for the case.

Supportive Provision
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6. Instituting a mutual no contactrder; or
7. Any other remedy that can be tailored to the individuals involved in order to achieve the goals of this Polic

Emergency Removal

While evaluating the need for Supportive Measures, CMU may consider whether Emergency Removal of the Respondent
is necessary. After conducting an individualized safety and risk analysis, CMU may remove a Respondent from a CMU
program o activity on an emergency basis, if it determines that a Respondent poses an immediate threat to the physical
health or safety of any individual arising from the allegations of Sexual and GRasled Misconduct that justifies
removal.

The Emergency Remval will remain in place pending the results of an investigation or until the physical threat to health
or safety has concluded.

If the University institutes Emergency Removal, Respondent will receive notice and an opportunity to challenge (appeal)
the deision immediately following their removal. Additional information on appealing an Emergency Removties in
Appeal Proceduressection

For students, Emergency Removal will constitute a temporary suspension. Employees will be placed on Administrative
Leave.



MANUAL OF UNIVERSITY POLICIES Number:  3-39
PROCEDURES AND GUIDELINES Pagel6 of 28

Title/Subject: Sexual and GendeiBased Misconduct Policy



https://www.cmich.edu/office_president/general_counsel/Pages/policies.aspx

MANUAL OF UNIVERSITY POLICIES Number:  3-39
PROCEDURES AND GUIDELINES Pagel7 of 28

Title/Subject: Sexual and GendeiBased Misconduct Policy

Individuals involved in the resolution of Sexual and Gerigesed Misconduct must complete all legally required training.
These individuals inclde, but are not limited to

1. The Title IX Coordinator and their designees,

2. Investigators,

3. Hearing Officers,
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Conflicts of Interest

If the Complainant or the Respondent believes that the Investigator or Hearing Officer assigned to the Formal
Complaint has a conflict of interest or is impermissibly biased in the matter, the Complainant or the Respondent may
request an alternate staff member. This request must be made in writing to the Title IX Coordinator within five (5)
business days of when the Complainant or Respondent knew or should have known of the alleged conflict of interest
or impermissible bias. The wigtn request must contain sufficient information and details to establish that the
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o the administrative head of the appropriate personnel otiive
o 7KH 8QLYHUVLW\TV 3UHVLGHQW WKH 8QLYHUVLW\TV *HQHUDO
Trustees in accordance with CMU policy.
« if the Respondent is a senior officer or an employee in the President's Division, a copy of the written notice
will EH VHQW WR WKH 8QLYHUVLW\YV 3UHVLGHQW WKH 8QLYHUVLW\{V
of Trustees in accordance with CMU policy.
- if the Respondent is the President, a copy of the written notice will be sent to the Chair of the Board of
Trustees and the General Counsel;
e if the Respondent is a student, a copy of the written notice will be sent to the Office of Student Conduct; and
< if the Respondent is a Contractor, Guest, Volunteer, etc., a copy of the written notice may be sent to other
appropriate individuals.
e ,I| WKH 5HVSRQGHQW LV D PHPEHU RI WKH 8QLYHUVLW\TV %RDUG RI 7
to the Chair orVice-&KDLU RI WKH 8QLYHUVLW\YV %RDUG RI 7UXVWHHV Wi}
8QLYHUVLWCHVvseHQHUDO

Additional notifications may be made to other appropriate people as required under state and/or federal laws or
CMU policy.

Informal Resolutions
At times, the Formal Complaints may be able to be resolved through an Informal Resolution. The Title IX Coordinator,
or designee, will determine which matters may be considered for Informal Resolution. The final decision regarding
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The Hearing Officer will determmthe method for questioning at the Hearing. The methods ofexassination
guestioning may include, but are not limited teperson, via video conferencing, or other method identified by the
Hearing Officer that enables ret@he questioning. TitleX Hearings shall be held so that the Parties ssm each
other.

If a Complainant, Respondent, or witness declines to participate in the process or Hearing, the Hearing Officer will

still proceed with a Title IX Hearing and may still proceed with the-fidke 1X Hearing. Further consequences for

D 3DUW\TV RU ZLWQHVVYT UHIXVDO WR SD tBased-NiScDnduidt He@rinD isrde¥¢idett ,; 6 H[ X |
below.

During the Hearing:
e The Hearing Officeis responsible for maintaining amderly, fair, impartialand respectful Hearing.
 The Hearing Officer has broad authority to respond to disruptive or harassing behaviors, including adjourning
the Hearing or excluding any offending person.
e The Hearing Officer may ask questions.
* The Heariig Officer will make determinations whether specific questions are allowed.
0 Only relevant Cros&xamination or other questions shall be permitted to be asked of a Party or
withess.
0 Relevance will be determined by the Hearing Officer after each questeskésl of a Party or
Witness.
 The Hearing Officer will explain any decision to exclude a question as not relevant.
e The Hearing Officer may allow new evidence at the Hearing only under exceptional circumstances.

4AXHVWLRQV DQG HYLGH®@IpidBdostkMor prid Bedual historywarg irrelevant and cannot be asked
unless they are offered to prove someone other Rempondent committed the misconduct, or to show specific
incidents of prior sexual behavior with the respondent and are dffegove consent.

The decisions made by the Hearing Officer during the Hearing are final and not subject to objection or other form of
in-Hearing appeal by any Party or their Advisors. OCRIE will not return any evidence it receives or collects at the
Hearing. OCRIE is permitted to independently, and on its own volition, retrieve any and all information available to
it.

At the conclusion of the Hearing the Hearing Officer will summarize the Hearing in writing and will include the
summary in the Determitian. The Hearing Officer will make a determination of responsibility that will be included
in the Determination.

For Hearings that include allegations of Title IX Sexual Harassment, the following additional provisions will apply:

e Ifaparty does not v& an Advisor present for the hearing, CMU will provide that party a list eAppeoved,
non ELDVHG $GYLVRUV IURP ZKLFK WKH SDUW\ VKDOO VHOHFW DQ $G
removed (for reasons provided above) or the Advisor doesake themselves available at the time of the
+HDULQJ &08 ZLOO SURYLGH WKH 3DUW\ ZLWK DQ $&armindt®hl Rl1 &08TV
e The Hearing Officer cannot draw an inference about the responsibility determination based soldlydWa\d V
RU ZLWQHVVYYV DEVHQFH IURP WKH +dddardihafoh & tthér HuestibbsO WR VXEPLW
e Any crossexaminations taking place at the Hearing will be conducted directly, orally, and -tinmeaby
WKH 3DUW\TV $GYLVRU RI FKRLFH
« Crossexaminations will never be permitted by either party; only by Advisors.

Determination
Each Determination will contain, at a minimum:
e an overview of the investigation undertaken;
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If the Respondent isBaculty or Staff member, possible sanctions include:
 Written Reprimand : Written documentation of a failure to abide by CMU policy or procedures maintained
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The Associate Vice President for Student Affairs, or designee, shall simultaneously send the appeal decision to the
Complainant, the Respondent, the Sanctioning Office, and the Title IX Coordinator, or designee. The appeal decision
of the Associate Vice President of Student Affairs, or designee, is final.

If the Respondent is laculty or Staff
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Supplemental AppendixA — Contact Information for Filing Complaints®

Title IX Coordinator
If you wish to report an allegation of Sexual Misconduct to CMUf gou wantan allegation of Sexual Misconduct
investigated by CMU, you should conta&t08V 7LWOH ,; &RRUGLQDWRU

Mary Martinez

Title IX Coordinator

ExecutiveDirector, Office of Civil Rights and Institutional Equity
Central Michigan University

Bovee University Center Suite 306

Mount Pleasant, Midgan 48859

(989) 7743253

martil4m@cmich.edu

TitleIX@cmich.edu

http://www.cmich.edu/ocrie



mailto:marti14m@cmich.edu
mailto:TitleIX@cmich.edu
http://www.cmich.edu/ocrie
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US Army GarrisorHawaii

South Community Law Borcement
Military Police Desk

(808) 4387114

Hawaii — Tripler Army Medical Center

Emergencies: Dial 911

Honolulu Police Department
801 South Beretania Street
Honolulu, Hawaii 96813
(808) 5293111

Tripler Army Medical Center
Security
(808) 4336770

Kansas— Fort Leavenworth Center

Emergencies: Dial 911

Leavenworth Police Department
100 North %' Street
Leavenworth, Kansas 66048
(913) 6829201

United States Army Garrison Fort Leavenworth
Police Services

(913) 6842111 +Non-Emergency

911 +Emergency

/HDYHQZRUWK &RXQW\ 6 KHULIITV 2IILFH
601 South 3 StreetSuite 2007

Leavenworth, Kansas 66048

(913) 6825724

(913) 7241313

(855) 3018426 +Toll Free

Kansas— Fort Riley Center

Emergencies: Dial 911

Junction Ciy Police Department
210 East 9 Street

Junction City, Kansas 66441
(785) 7625912

*HDU\ &RXQW\ 6 KHULIIfV 2IILFH
826 North Franklin Street

Junction City, Kansas 66441

(785) 2382261
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+DUWIRUG &RXQW\ 6 KHULIITV 2IILFH
Headquarters

45 South Main Street

Bel Air, Maryland 21014

(410) 8386600

+DUWIRUG &RXQW\ 6KHULIITV 2IILFH
Southern Precinct

1305 Pulaski Highway

Edgewood, Maryland 21040

(410) 6121717

Maryland — Fort Meade Center

Emergencies: Dial 911

Anne ArundelCounty Police DepartmeniVestern District
8273 Telegraph Road

Odenton, Maryland 21113

(410) 2226155

Anne Arundel County Sheriff's Office
Circuit Courthouse

7 Church Circle

Annapolis Maryland 21401

(410) 2221571 +Administration

(410) 2221583 tFax

Fort George G. Meade
Police Operations

6619 Mapes Road

Fort Meade, Maryland 20755
(301) 6776096

(301) 6776452

Maryland — Joint Base Andrews

Emergencies: Dial 911

Morningside Police Department
6901 Ames Street

Suitland, Marylan®0746

(301) 7367400

Prince George County Police
7500 Livingston Road

Oxon Hill, Maryland 20745
(301) 7494900
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BULQFH *HR U Dififie/of&HR Sie@ntf\
5303 Chrysler Way

Upper Marlboro Maryland20772

(301) 78068600

Michigan — Auburn Hills Center

Emergencies: Dial 911

Auburn Hills Police Department
1899 North
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Genesee Count KHULIITV 2IILFH
1002 SuthSaginaw Seet

Flint, Michigan48502

(810) 2573407

Michigan — Grand Rapids Center

Emergencies: Dial 911

Grand Rapids Police Department
01 Monroe Center Street NW
Grand Rapids, Michigan 49503
(616) 4563403

Kent County6 KHULIIV 2I1ILFH
701 Ball Avenue NE

Grand Rapids, Michigan 49503

(616) 6326100

Michigan — Michigan Technical University

Emergencies: Dial 911
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New York — Fort Hamilton Center

Emegencies: Dial 911

Directorate of Emergency Services
406 General Lee Avenue
Brooklyn, New York 11209

(718) 6304456

New York City Police Department 88recinct
333 69" Street
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Fairfax County Police DepartmeriPolice Headquarters
4100 Chain Bridge Road

Fairfax, Virginia 22030

(703) 6912131 tNon-Emergency

Fort Belvoir Police Department
6080Abbott Road

Fort Belvoir, Virginia 22060
(703) 8063384

Virginia — Fort Lee Center

Emergencies: Dial 911

Fort Lee Police Department
30" Street

Fort Lee, Virginia 23801
(804) 7347400

Hopewell Police Department
300 North Main Street
Hopewell, Virginia 2386
(804) 5412222

Petersburd@ureau of Police
37 East Tabb Stree
Petersburg, Virginia 23803
(804) 7324222

Prince George County Police Department
6600 Courthouse Road

Prince GeorggeVirginia 23875

(804) 7332773

Virginia — Joint Base MyerHenderson Hall C2 94.44 45.984 re 171 9.MCID | C66 BTdF1 9.96 Tf 1 00 1 187.58 275.09 Tn

%, ! [74K788
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Virginia_— Richmond Center

Emergencies: Dial 911

Richmond Police DepartmeniThird Precinct
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College of Medicine

Saginaw, Michigan

Office for Civil Rights

U.S. Department of Health and Human Services
233 N. Michigan Ave., Suite 240

Chicago, IL 60601

Customer Response Center: (800)-3689

Fax:


mailto:ocrmail@hhs.gov
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Fax: (202) 6193818
TDD: (800) 5377697

Email: ocrmail@hhs.gov
Virginia

Office for Civil Rights

U.S. Department of Health and Human Services
801 Market Street, Suite 9300

Philadelphia, PA 19103134

Customer Response Center: (800)-3689

Fax: (202) 6193818

TDD: (800) 5377697

Email: ocrmail@hhs.gov

Federal Equal Employment Opportunity Commission

Faculty and staff may file complaints under Title ¥flthe Civil Rights Actwith the Equal Employment Oppanity
Commission (EEOC). A list of EEOC offices with jurisdiction over counties in which CMU has physical operations
follows. You can also locatthe EEOC office in your area by visitiridtp://www.eeoc.gov/fieldand entering your
work address.

Main Campus

Mount Pleasant, Michigan

Detroit Field Office

Patrick V. McNamara Building

477 Michigan Avenu&koom 865

Detroit, Michigan 48226

(800) 6694000 +Phone

(313) 2264610 +Fax

(800) 6696820 +TTY
http://www.eeoc.gov/field/detroit/index.cfm

College of Medicine

Saginaw, Michigan

Detroit Field Office
Patrick V. McNamara Building
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San Diego Loal Office

555 West Beech Stre8uite 504

San Diego California92101

(800) 6694000 +Phone

(619) 5577274 tFax

(800) 6696820 +TTY
http://www.eeoc.gov/field/sandiego/index.cfm

Georgia

Hawaii

Kansas

Atlanta District Office

Sam Nunn Atlanta Fkeral Center

100 Alabama Street S\WWuite 4R30

Atlanta, Georgia 30303

(800) 6694000 +Phone

(404) 5626909 +Fax

(800) 6696820 +TTY
http://www.eeoc.gov/field/atlanta/index.cfm

Honolulu Local Office

300 Ala MoanaoulevardRoom 7127

POBox 50082

Honolulu, Hawaii 96850

(800) 6694000 +Phone

(808) 5413390 +Fax

(800) 6696820 +TTY
http://www.eeoc.gov/field/honolulu/index.cfm

Kansas City Area Office

Gateway Tower Il

400 State Avenue Suite 905

Kansas CityKansa$6101

(800) 6694000 +Phone

(913)551-6957 +Fax

(800) 6696820 +TTY
http://www.eeoc.gov/field/kansascity/index.cfm

Louisiana

New Orleans Field Office

1555 Poydras Stre8&uite 1900

New Orleans, Louisiana 70112

(800) 6694000 +Phone

(504) 5952884 +Fax

(504) 5952958 +TTY
http://www.eeoc.gov/field/neworleans/index.cfm
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Maryland

Baltimore Field Office
City Crescent Building
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North Dakota

Minneapolis Area Office

Towle Building

330 South Second Aven&iite 720

Minneapolis, MN 55401

(800) 6694000 +Phone

(612) 3354044 +Fax

(800) 6696820 +TTY
http://www.eeoc.gov/field/minneapolis/index.cfm

Ohio — Franklin County Locations

Cleveland Field Office

Anthony J. Celebrezze Federal Building

1240 East9™h Street Suite 3001

Cleveland Ohio 44199

(800) 6694000 +Phone

(216) 5227395 tFax

(800) 6696820 +TTY
http://www.eeoc.gov/field/cleveland/index.cfm

Ohio — Wright Patterson Air Force BaseCenter

Cincinnati Area Office

John W. Peck Feder@lffice Building

550 Main Streel (" Floor

Cincinnati, Ohio 45202

(800) 6694000

(513) 6842361 +Fax

(800) 6696820 +TTY
http://www.eeoc.gov/field/cincinnati/index.cfm

Pennsylvania

Philadelphia District Office

801 Market Street Suite 1300

Philadelphia, Pennsylvania 19107

(800) 6694000 +Phone

(215) 4402606 +Fax

(800) 6696820 +TTY
http://www.eeoc.gov/field/philadelphia/index.cfm
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Virginia_ — Fort Lee Center

Norfolk Local Office

Federal Building

200 Granby Streeduite 739

Norfolk, Virginia 23510

(800) 6694000 +Phone

(757) 4416720 tFax

(800) 6696820 +TTY
http://www.eeoc.gov/field/norfolk/index.cfm

Virginia — Northern Virginia Locations

Washington Field Office
131 M Street NE

Fourth FloorSuite 4ANWO2F
Washington, DC 20560100

(
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College of Medicine

Saginaw, Michigan

Michigan Department of Civil Rights


http://dfeh.ca.gov/Offices.htm
http://www.gceo.state.ga.us/
http://www.labor.hawaii.gov/hcrc/
http://www.ink.org/public/khrc
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Louisiana

Louisiana Commission on Human Rights
1001 North 23 StreetSuite 268

Baton RouggeLouisiana70802

(225 342-6969 +Phone

(225 342-2063 tFax

(888) 248-0859 +TTY
http://gov.louisiana.gov/page/ichr

Maryland

Maryland Commission on Civil Rights
William Donald SchaefeFower

6 Saint Paul Stre&uite 900

Baltimore Maryland212021631

(410 767-8600 +Phone

(410 3331841 +Fax

(410)333-1737 £TTY
http://mccr.maryland.gov/

Michigan

Michigan Department of Civil Rights
Detroit Office Service Center
CadillacPlace

3054 West Grand Boulevaflite 3600
Detroit, Michigan48202

(313 456-3700 +Phone

(313 456-3701 +Fax

(800 4823604 +Phone

(877) 8788464 +TTY

Michigan Department of Civil Right&Flint Office
Flint StateOffice Building 7™ Floor

125 East Union

Flint, Michigan48502

(810) 760-2805 +Phone

(810) 760-7363 tFax

Michigan Department of Civil RighteGrand Rapis Office
State Office Building % Floor

350 Ottawa\NW

Grand RapidsMichigan49503

(616) 356-0380 +Phone

(616) 356-0399 +Fax

(616)356-0391 +TTY


http://gov.louisiana.gov/page/lchr
http://gov.louisiana.gov/page/lchr
http://gov.louisiana.gov/page/lchr
http://mccr.maryland.gov/
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http://www.state.nj.us/lps/dcr/
http://www.nyc.gov/html/cchr/
https://dhr.ny.gov/
http://www.nd.gov/labor/human-rights/employment.html
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Ohio Civil Rights Comrission- Dayton Regional Office
40 West # CentreSuite 1900

Dayton Ohio45402

(937) 2856500 +Phone

(937)285-6606 tFax

(937)285-6500 +TTY

http://crc.ohio.gov

Ohio Civil Rights Commission Columbus Regional Office
Rhodes State Gffe Tower

30 East Broad Stredt" Floor

Columbus Ohio43215

(614) 466-2785 +Phone

(614) 4666250 +Fax

(614) 7522391 +TTY

http://crc.ohio.gov

Virginia

Alexandria Office of Human Rights
421 King StreeSuite 400

Alexandrig Virginia 22314

(703) 8386390 +Phone
(703)8384976 tFax

(7038386390 +TTY
http://alexandriava.gov/humanrights/

Arlington County Human Rights Commission

One Courthouse Plaza

2100 ClarendomoulevardSuite 316

Arlington, Virginia 22201

(703)228-3929 +Phone

(703)2284390 tFax

(703)2284611 +TTY
http://arlingtonva.us/departments/Commissions/HumanRights/HumanRightsMain.aspx

Fairfax County Human Rights Commission
12000 Government Center Parkw@yite 318
Fairfax, Virginia 22035

(703)3242953 tPhone

(703)324-3570 tFax

(703)324-2900 +TTY
http://www.fairfaxcounty.gov/hrc/



http://crc.ohio.gov/
http://crc.ohio.gov/
http://www.alexandriava.gov/humanrights/
http://arlingtonva.us/departments/Commissions/HumanRights/HumanRightsMain.aspx
http://www.fairfaxcounty.gov/hrc/
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http://www.oag.state.va.us/index.php/programs-initiatives/human-rights
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Supplemental AppendixB — Resource Contact Informatior?

The list below contains contact information for entities providing confidential counseling, advocacy, physical health,
mental health, legal, or immigratioserviceson and off campusn the communities where CMU has physical
operationsCMU makes no warrdies, either express or implied, regarding confidentiality or with respect to any other
aspect of services offered by resourcesaffipus.

* - denotes a confidential resource

** - denotes a Sexual Assault Nurse Examiner available or arall at this location

Main Campus

Mount Pleasant, Michigan

Counseling & Victim Advocacy Resources

Central Michigan University Counseling Center*
Foust Hall 102


https://www.cmich.edu/ess/StudentAffairs/CounselingCenter/Pages/default.aspx
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
http://www.listeningear.com/
https://www.cmich.edu/UniversityHealthServices/Pages/default.aspx
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McLaren Central Michigart

1221 South Drive

Mount PleasantMichigan48858

(989) 7726700
http://www.mclaren.org/centralmichigan/centralmichigan.aspx

Legal & Immigration Assistance

Legal Services of Eastern MichigatSaginaw Office
320 South Washgton Avenue Third Floor
Saginaw, Michigan 48607

(800) 3224512 +Phone

(989) 7552161 +Fax

www.lsemmi.org

Michigan State University College of Law Immigration Law Clinic
610 Abbot Road

EastLansing, Michigan 48823

(517) 3368088


http://www.mclaren.org/centralmichigan/centralmichigan.aspx
http://www.lsem-mi.org/
http://www.law.msu.edu/clinics/immigration/index.html
https://www.cmich.edu/ess/OSFA/Pages/default.aspx
http://www.sac-saginaw.org/
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
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https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
http://www.covenanthealthcare.com/Main/Home.aspx
http://www.stmarysofmichigan.org/
http://www.lsem-mi.org/
https://www.cmich.edu/colleges/cmed/Education/MDProgram/FinancialAid/Pages/default.aspx
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
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CMU Sexual Aggression Peer Advocates (SAPA)*
Foust Hall 150
Mount Pleasant, Michigan 48859


https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
http://www.mccscp.com/help/
http://www.mccscp.com/sapr/
http://www.mccscp.com/familyadvocacy
http://www.med.navy.mil/sites/cpen/newsite/Pages/default.aspx
http://www.tricitymed.org/



http://www.lassd.org/
http://www.pendleton.marines.mil/StaffAgencies/LegalServicesSupportTeam/LegalAssistance.aspx
http://www.pendleton.marines.mil/StaffAgencies/LegalServicesSupportTeam/LegalAssistance.aspx
http://global.cmich.edu/financial-aid/
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
http://www.emoryhealthcare.org/emory-university-hospital-atlanta

MANUAL OF UNIVERSITY POLICIES Number:  3-39
PROCEDURES AND GUIDELINES Page6 of 49

Title/Subject: Sexual and GendeiBased Misconduct Policy- Supplemental Appendix B

Legal & Immigration Resources

Atlanta Legal Aid Society
151 Spring SeetNW
Atlanta, Georgia30303


http://www.atlantalegalaid.org/
http://global.cmich.edu/financial-aid/
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
http://www.emoryhealthcare.org/hospital-medicine/index.html
http://www.atlantalegalaid.org/
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Financial Aid Resources

CMU Global Campus Financial Aid Department
Central Michigan University

(800) 6642681, option #2
http://global.cmich.edu/financiadid/

Georgia— Fayetteville

Counseling & Victim Advocacy Resources

CMU Employee Assistance Program*
(800) 7888630
https://www.cmich.edu/fas/hr/fHRCentralHealthimprovement/Pages/Employee Assistance_Program.aspx

CMU Sexual Aggression Peer Advocates (SAPA)*

Foust Hll 150

Mount Pleasant, Michigan 48859

(989) 7742255
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx

Southern Crescent Sexual Assault Center*
PO Box 1788

Jonesboro, Georgia0237

(770) 6034045 +Administrative Offices
(770) 47F2177 £24-Hour Crisis Hotline
http://scsacinc.wix.com/scsac

Medical Resources

Piedmont Fayette Hospital

1255 Highway 54 West

Fayetteville Georgia30214

(770) 7197000
http://www.piedmont.org/locations/pthome.aspx

Legal & Immigration Resources

Georgia Legal Services PrograsffiedmontRegional Office
104 Marietta StreeBuite 240

Atlanta, Georgia 30303

(404) 8947707 +Phone

(800) 8225391 +Phone

(404) 4631584 +Fax

(800) 2550056 +TTY

http://www.glsp.org/

Financial Aid Resources

CMU Global Camps Financial Aid Department
Central Michigan University

(800) 6642681, option #2
http://global.cmich.edu/financiadid/



http://global.cmich.edu/financial-aid/
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
http://scsacinc.wix.com/scsac
http://www.piedmont.org/locations/pfh-home.aspx
http://www.glsp.org/
http://global.cmich.edu/financial-aid/



https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
https://www.15wing.af.mil/UNITS/15th-Wing-SAPR/
http://satchawaii.org/
http://www.med.navy.mil/sites/nmw/Commands/Pages/NHC%20Hawaii.aspx
https://healthy.kaiserpermanente.org/
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https://www.hawaiipacifichealth.org/kapiolani/
http://www.legalaidhawaii.org/
http://global.cmich.edu/financial-aid/
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
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The Sex Abuse Trea@nt Center**


http://satchawaii.org/
https://www.hawaiipacifichealth.org/kapiolani/
https://www.tamc.amedd.army.mil/sbhc/
http://www.legalaidhawaii.org/
http://www.garrison.hawaii.army.mil/legal/default.htm
http://global.cmich.edu/financial-aid/
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
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CMU Sexual Aggression Peer Advocates (SAPA)*

Foust Hall 150

Mount Pleasant, Michigan 48859

(989) 7742255
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx

Hawai'i Army Community Services (ACS): Sexual Assauévention
2091 Kolekole Avenue
Building


https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
http://satchawaii.org/
https://www.hawaiipacifichealth.org/kapiolani/
https://www.tamc.amedd.army.mil/
http://www.legalaidhawaii.org/
http://global.cmich.edu/financial-aid/
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http://www.aafv.net/
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
http://www.sexualassault.army.mil/
http://www.saintlukeshealthsystem.org/
https://www.munson.amedd.army.mil/
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http://www.kansaslegalservices.org/
http://usacac.army.mil/about-cac/staff/sja
http://global.cmich.edu/financial-aid/
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
http://www.thecrisiscenterinc.org/
http://www.riley.army.mil/Services/SoldierServices/SexualHarassmentAssaultResponseandPrevention.aspx
http://www.riley.army.mil/Services/SoldierServices/SexualHarassmentAssaultResponseandPrevention.aspx
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Medical Resources

Geary Community Hospital
1102 Saint Mary Road
Junction City Kansa$6441
(785) 2384131
http://www.gchks.org

Irwin Army Community Hospital
600 Caisson Hill Road

Fort Riley, Kansa$6442

(785) 2397000
http://iach.amedd.army.mil

Legal & Immigration Resources

Fort Riley Legal Assistance Program

216 Custer Aveue

Fort Riley, Kansa$6442

(785) 2393117 +Phone

(785) 2390576 tFax
http://www.riley.army.mil/Units/Staff/StaffJudgeAdvocate/LegalAssistance.aspx

Kansas Legal ServicesManhattan Office
104 South # Street2™ Floor

Manhattan, Kansas 66502

(785) 5372943 +Phone

(785) 5372927 tFax
http://www.kansaslegalservices.org

Financial Aid Resources

CMU Global Campus Financial Aid Department
Central Michigan University

(800) 6642681, option #2
http://global.cmich.edu/financialid/

Louisiana — Fort Polk Center

Counseling & Victim Advocacy Resources

24-Hour Sexual Harassment/Assault Response & Prevention (SHARP) Hotline
7090 Alabama AvenuBuilding 1454

Fort Polk Louisiana 71459

(337) 5311848
http://www.jrtc-polk.army.mil/ACS/SexualAssaultPreventionandResonse.html

24-Hour Abuse/ Neglect Hotline
Army Community Service

1591 Bell Richard AvenuBuilding 920
Fort Polk, Louisiana 71459

(337) 5314673


http://www.gchks.org/
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CMU Employee Assistance Program*
(800) 7888630
https://www.cmich.edu/fas/hr/HRCentralHealthimprovement/Pages/Employee Assistance Program.aspx

CMU Sexual Aggression Peer Advocates (SAPA)*

FoustHall 150

Mount Pleasant, Michigan 48859

(989) 7742255
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx

Medical Resources

BayneJones Army Communitidospital

HHC, USAMEDDAC

1585 3¢ Street Building 293

Fort Polk,Louisiana71459

(337) 5313011
http://www.polk.amedd.army.mil/content/contacts.htm
Byrd Regional Hospital

1020 West Fertitta Boulevard
Leesville,Louisiana71446

(800) 8015090
http://www.byrdregional.com/BykRegionalHospital/home.aspx

Legal & Immigration Resources
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Counseling & Victim Advocacy Resources

CMU Employee Assistance Program*
(800) 7888630
https://www.cmich.edu/fas/hr/HRCentralHealthimprovement/Pages/Employee Assistance Program.aspx

CMU Sexual Aggression Peer Advocates (SAPA)*

Foust Hall 150

Mount Pleasantiichigan 48859

(989) 7742255
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx

Hope Works of Howard County
5457 Twin Knolls Roaduite 310
Columbia, Maryland 2045

(410) 9972272 +Helpline

(800) 7520191 *Helpline

(410) 9970304 +Office
http://www.wearehopeworks.org/
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Maryland Legal Aid+





http://www.andrews.af.mil/units/legaloffice.asp
http://www.mdlab.org/
http://global.cmich.edu/financial-aid/
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
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HAVEN**

30400 Telegraph éad#101
Bingham FarmsMichigan48025
(248) 3341284 +Office

(248) 3341274 +Crisis & Support
(877) 9221274 +Crisis & Support
(248) 3341290 +TTY
https://www.haveroakland.org/

Medical Resources

Havenwyck Hospital

1525 University Drive
Auburn Hills, Michigan48326
(248) 3739200
http://havenwyckhospital.com

Legal & Immigration Resources

Lakeshore Legal AidtAuburn Hills Office
2630 Featherstone Road

Auburn Hills, Michigan 48326

(248) 3350125

(248) 78.-7879 tFax
http://www.michiganlegalaid.org

Legal Aid and Defender Association, Inc.
Oakland Towne Center

28 North Saginaw tgeet

Pontia¢ Michigan 48342

(248) 2531548 +Phone

(248) 2537240 tFax
http://www.ladadetroit.org/

Financial Aid Resources

CMU Global Campus Financial Aid Department
Central Michigan University

(800) 6642681, option #2
http://global.cmich.edu/finanal-aid/

Michigan — Battle Creek Air National Guard

Counseling & Victim Advocacy Resources

CMU Employee Assistance Program*
(800) 7888630
https://www.cmich.edu/fas/hr/HRCentralHealthimprovement/Pages/Employee_Assistance_Program.aspx



https://www.haven-oakland.org/
http://havenwyckhospital.com/
http://www.michiganlegalaid.org/
http://www.ladadetroit.org/
http://global.cmich.edu/financial-aid/
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
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CMU Sexual Aggression Peer Advocates (SAPA)*

Foust Hall 150

Mount Pleasant, Michigan 48859

(989) 7742255
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx

Sexual Assault Services of Calhoun County**

36 West Manchester Street

Battle CreekMichigan49037

(269) 2453925 +Crisis Hotline

(888) 3832192 +Crisis Hotline

(269) 2453924 tFax
https://www.bronsonhath.com/locations/sexuassaukservicesof-calhourcounty/

Medical Resources



https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
https://www.bronsonhealth.com/locations/sexual-assault-services-of-calhoun-county/
https://www.bronsonhealth.com/locations/bronson-battle-creek-hospital
http://www.lsscm.org/
http://global.cmich.edu/financial-aid/
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
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https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
http://www.turningpointmacomb.org/
http://www.henryfordmacomb.com/body_macomb.cfm?id=55478
http://www.lakeshorelegalaid.org/
http://www.ladadetroit.org/
http://global.cmich.edu/financial-aid/



https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
http://www.wcsafe.org/
https://www.dmc.org/our-locations/detroit-receiving-hospital
http://www.henryford.com/body.cfm?xyzpdqabc=0&id=47822&action=list&location=14
http://www.oakwood.org/oakwood-hospital-taylor
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http://www.ladadetroit.org/
http://global.cmich.edu/financial-aid/
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
http://www.wcsafe.org/
https://www.dmc.org/our-locations/detroit-receiving-hospital



http://www.oakwood.org/oakwood-hospital-taylor
http://www.ladadetroit.org/
http://global.cmich.edu/financial-aid/
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
http://www.eveinc.org/
http://www.sparrow.org/
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Legal & Immigration Resources

Legal Services of South Central Michigathansing Office
3490 Belle Chase Wayuite 50

Lansing, Michigan 48911

(517) 3943121

(517) 3944276 tFax

http://www.lsscm.org/

Financial Aid Resources

C


http://www.lsscm.org/
http://global.cmich.edu/financial-aid/
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
http://www.mclaren.org/Main/Home.aspx
http://www.lsem-mi.org/
http://global.cmich.edu/financial-aid/
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Michigan — Grand Rapids Center

Counseling & Victim Advocacy Resources

CMU Employee Assistand@rogram*
(800) 7888630
https://www.cmich.edu/fas/hr/HRCentralHealthiImprovement/Pages/Employee Assistance Program.aspx

CMU Sexual Aggression PeAdvocates (SAPA)*

Foust Hall 150

Mount Pleasant, Michigan 48859

(989) 7742255
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx

Medical Resources

Spectrum Halth Butterworth Hospital

100 Michigan &eetNE

Grand RapidsMichigan49503

(616) 3911774
http://www.spectrumhealth.org/butterworth

Legal & Immigration Resources

Legal Aid of WesterrMichigan

89 lonia AvenudNW Suite 400
Grand Rapids, Michigan 49503
(616) 7740672
http://www.legalaidwestmich.org/

Legal Assistance Center

180 Ottawa AvaueNE

Grand RapidsMichigan49503

(616) 6326000
http://www.legalassistancecenter.org

Financial Aid Resources

CMU Global Campus Financial Aid Department
Central Michigan University

(800) 6642681, option #2
http://global.cmich.edu/financialid/

Michigan — Michigan Technological University

Counseling & Victim Advocacy Resources

CMU Employee Assistance Program*
(800) 7888630
https://www.cmich.edu/fas/hr/HRCentralHealthimprovement/Pages/Employee_Assistance_Program.aspx



https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
http://www.spectrumhealth.org/butterworth
http://www.legalaidwestmich.org/
http://www.legalassistancecenter.org/
http://global.cmich.edu/financial-aid/
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
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CMU Sexual Aggression Peer Advocates (SAPA)*

Foust Hall 150

Mount Pleasant, Michigan 48859

(989) 7742255
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx

Medical Resources

Portage HealthtUniversity Center

600 Maclnnes Drive

Houghton, Michigan 49931

(906) 4831860
https://www.portagehealth.org/clocations/universitycenter

Portage HealthtHancock

500 Campus Drive

Hancock, Michiga 49930
(906) 4831000
http://www.portagehealth.org/

Legal & Immigration Resources

Legal Services of Northern MichigatHoughton
706 Sharon Avenue

Houghton Michigan49931

(906) 4823908 +Phone

(888)482-2343 +Phone

(906) 4824748 tFax

http://www.lsnm.org/

Financial Aid Resources

Central Michigan University Office of Scholarships & Financial Aid
Student Service Court

Mount Pleasant, Michigan 48859

(989) 7743674 +Phone

(888) 3920007 +Phone

(989) 7743634 tFax
https://www.cmich.edu/ess/OSFA/Pages/default.aspx

Michigan — Midland

Counseling & Victim Advocacy Resources

CMU EmployeeAssistance Program*
(800) 7888630
https://www.cmich.edu/fas/hr/HRCentralHealthiImprovement/Pages/Employee_Assistance_Program.aspx



https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
https://www.portagehealth.org/our-locations/university-center
http://www.portagehealth.org/
http://www.lsnm.org/
https://www.cmich.edu/ess/OSFA/Pages/default.aspx
https://www.cmich.edu/fas/hr/HRCentralHealthImprovement/Pages/Employee_Assistance_Program.aspx
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CMU Sexual Aggression Peer Advocates (SAPA)*
Foust Hall 150

Mount Pleasant, Michigan 48859

(989) 774


https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx
http://www.shelterhousemidland.org/
https://www.midmichigan.org/
http://www.lsem-mi.org/
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St. Mary's of Michigan Medical Center
800 DuthWashington Avenue
Saginaw, Michigan 48601
(989)907-8000
http://www.stmarysofmichigan.org/

Legal & Immigration Assistance

Legal Services of Eastern MichigatBaginaw Ofice
320 South Washington Avenddiird Floor
Saginaw, Michigan 48607

(800)322-4512 +Phone

(989) 7552161 +Fax

www.lsemmi.org

Financial Aid Resources

CMU Global Campus Financial Aid Department
Central Michigan University

(800) 6642681, option #2
http://global.cmich.edu/financialid/

Michigan — Southfield Center

Counseling & Victim Advocacy Resources

CMU Employee Assistance Program*
(800) 7888630
https://www.cmich.edu/fas/hr/HRCentralHealthimprovement/Pages/Employee_Assistance_Program.aspx

CMU Sexual Aggression Peer Advocates (SAPA)*

Foust Hall 150

Mount Pleasant, Michigan 48859

(989) 7742255
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx

HAVEN®**

30400 Telegraph éad #101
Bingham FarmsMichigan48025
(248) 3341284 +Office

(248) 3341274 *Crisis & Support
(877) 9221274 *Crisis & Support
(248) 3341290 £TTY
https://www.haveroakland.org/

Medical Resources

Oakland Regional Hospital

22401 FosteWinter Drive
Southfield Michigan48075

(248) 4235100
http://oaklandregionalhospital.com
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Legal & Immigration Resources

Legal Aid and Defender Association, Inc.
Oakland Towne Center

28 NorthSaginaw #eet

Pontiac, Michigan 48342

(248) 2531548 +Phone

(248) 2537240 +Fax
http://www.ladadetroit.org/

Financial Aid Resources

CMU Global Campus Financial Aid Department
Central Michigan University

(800)664-2681, option #2
http://global.cmich.edu/financialid/

Michigan — Traverse City Center

Counseling & Victim Advocacy Resources

CMU Employee Assistance Program*
(800) 7888630
https://www.cmich.edu/fas/hr/HRCentralHealthimprovement/Pages/Employee_Assistance_Program.aspx

CMU Sexual Aggression Peer Advocates (SAPA)*

Foust Hll 150

Mount Pleasant, Michigan 48859

(989) 7742255
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx

Medical Resources

Munson Medical Center

315 North Divsion Steet
Traverse City Michigan49684
(231) 9355000
http://www.munsonhealthcare.org

Legal & Immigration Resources

Legal Services of Northern Michiga#iTraverse City Office
221 Garland Stre€uite H

Traverse City Michigan49684

(231) 9420771 +Phone

(888) 9419599 +Phone

(231) 9419876 tFax

http://www.lsnm.org
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Michigan — Warren Center

Counseling & Victim Advocacy Resources
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New Jersey- Joint Base McGuire-Dix-Lakehurst

Counseling & Victim Advocacy Resources

CMU EmployeeAssistance Program*
(800) 7888630
https://www.cmich.edu/fas/hr/HRCentralHealthiImprovement/Pages/Employee Assistance Program.aspx

CMU Sexual Aggression Peer Advocates (SAPA)*

Foust Hall 150

Mount Pleasant, Michigan 48859

(989) 7742255
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx

Medical Resources

87" Medical Group

3458 Neely Road

Joint Base McGuir®ix-Lakehurs, New Jersep8641

(866) 3772778
http://www.jointbasemdl.af.mil/units/healthcareatjbmdl/index.asp

Virtua Memorial Hospital

175 Madison Avenue

Mount Holly, New Jerse¥8060

(609) 9146000
http://www.virtua.org/locations/hospitandlocations/virtuamemorial.aspx

Legal & Immigration Resources

Joint Base McGuir®ix-Lakehurst Legal Service
2901 Falcon Lane

JB MDL, New &rsey08641

(609) 7542010
http://www.jointbasemdl.af.mil/jomdllegaloffice.asp

South Jersey Legal Service®©cean County Office
215 Main Street

Toms River New Jerse¥8753

(732) 60877 +Phone

(732) 6089636 tFax

http://www.lsnj.org/sjls

Financial Aid Resources

CMU Global Campus Financial Aid Department
Central Michigan University

(800) 6642681, option #2
http://global.cmich.edu/financialid/
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Minot Air ForceBase North Dakoteb8074
(701) 7233026
https://www.minot.af.mil/Basé&Jnits/Legal/

Financial Aid Resources

CMU Global Campus Financial Aid Department
Central Michigan University

(800) 6642681, option #2
http://global.cmich.edu/financialid/

Ohio — Columbus Center

Counseling & Victim Advocacy Resources

Employee Assistance Program*
(800) 7888630
https://www.cmich.edu/fas/hr/fHRCentralHealthimprovement/Pages/Employee Assistance_Program.aspx

Sexual Aggression Peer Advocates (SAPA)*

Foust Hall150

Mount Pleasant, Michigan 48859

(989) 7742255
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx

Medical Resources

Riverside Methodist Hospital

3535 Olentang River Road

Columbus Ohio43214

(614) 5665000
https://www.ohiohealth.com/riverside/

Legal & Immigration Resources

The Legal Aid Society of Columbus
1108 City Park Avenue

Columbus Ohio43206

(614) 2248374

(877) 2248374
http://www.columbuslegalaid.org

Financial Aid Resources

CMU Global Campus Financial Aid Department
Central Michigan University

(800) 6642681, option #2
http://global.cmich.edu/financiadid/
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Ohio — DSCC Columbus

Counseling & Victim Advocacy Resources

CMU Employee Assistance Program*
(800) 7888630
https://www.cmich.edu/fas/hr/HRCentralHealthiImprovement/Pages/Employee Assistance Program.aspx

CMU Sexual Aggression Peer Advocates (SAPA)*

Foust Hall 150

Mount Pleasant, Michigan 48859

(989) 7742255
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx

Medical Resources

Mount Carmel East**

6001 East Broad Street

Columbus, Ohio 43213

(614) 2346000
http://www.mountcarmelhealth.com/

Mount Carmel West**

793 West State Street

Columbus, Ohio 43222

(614) 2345000
http://www.mountcarmelhealth.com/

Legal & | mmigration Resources

The Legal Aid Society of Columbus
1108 City Park Avenue

Columbus Ohio43206

(614) 2248374

(877) 2248374
http://www.columbuslegalaid.org







MANUAL OF UNIVERSITY POLICIES Number:  3-39
PROCEDURES AND GUIDELINES Page43of 49

Title/Subject: Sexual and GendeiBased Misconduct Policy- Supplemental Appendix B

Legal Aid of Western Ohio, Inc.

130 West Second Strestiite 700 West
Dayton Ohio45402

(937) 2288088 +Phone

(877) 8944599 +Phone

(937) 4498131 tFax

(888) 5547415 +TTY
http://www.lawolaw.org/

Wright-Patterson Air Force Base Legal Service
88" Air Base Wing Headquarters

5135 Pearson Road

Wright-Patterson Air Force Base, Ohio 45433
(937) 2576142

(937) 2575937

http://www.wpafb.af.mil/units/ja

Financial Aid Resources

CMU Global Campus Financial Aid Department
Central Michigan University

(800) 6642681, option #2
http://global.cmich.edu/financiadid/

Pennsylvania— DSCP Philadelphia Center

Counseling & Victim Advocacy Resources

CMU Employee Assistance Program*
(800) 7888630
https://www.cmich.edu/fas/hr/fHRCentralHealthimprovement/Pages/Employee Assistance_Program.aspx

CMU Sexual Aggression Peer Advocates (SAPA)*

Foust Hall 150

Mount Pleasant, Michigan 889

(989) 7742255
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx

Women Organized Against Rape

One Penn CenteBuburban Station

1617 John F. KennedgoulevardSuite 1100
Philadelphia, Pennsylvania 19103

(215) 9853333

http://www.woar.org/

Medical Resources

Einstein Medical Center Philadelphia
5501 OlId York Road
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Financial Aid Resources

CMU Global Campus Financial Aid Department
Central Michigan University

(800) 6642681, option #2
http://global.cmich.eduffianciataid/

Virginia_ — Fort Belvoir Center

Counseling & Victim Advocacy Resources

CMU Employee Assistance Program*
(800) 7888630
https://www.cmich.edu/fas/hr/fHRCentralHealthimprovement/Pages/Employee Assistance_Program.aspx

CMU Sexual Aggression Peer Advocates (SAPA)*

Foust Hll 150

Mount Pleasant, Michigan 48859

(989) 7742255
https://www.cmich.edu/ess/studentaffairs/SAPA/Pages/default.aspx

Medical Resources

Fort Belvoir Community Hospital
9300
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Financial Aid Resources

CMU Global Campus Financial Aid Department
Central MichigarUniversity

(800) 6642681, option #2
http://global.cmich.edu/financiadid/

Virginia_ — Fort Lee Center

Counseling & Victim Advocacy Resources

CMU Employee Assistance Program*
(800) 7888630
https://www.cmich.edu/fas/hr/fHRCentralHealthimprovement/Pages/Employee Assistance_Program.aspx

CMU Sexual Aggression Peer Advocates (SAPA)*
Foust Hall 150
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Virginia Hospital Center

1701 North George Mason Drive
Arlington, Virginia 22205

(703) 5585000
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YWCA of Richmond Women's Advocacy Program
6 North 8" Street

Richmond Virginia 23219

(804) 6126126 +


http://www.suicidepreventionlifeline.org/
https://www.rainn.org/

