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(c) Makes unwarranted and disparaging references or
innuendoes in attributing an individual’s personal conduct,
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@ In investigating complaints of unlawful racial or ethnic
harassment, the following principles will be adhered to:

() Each complaint will be handled on an individual,
case-by-case basis, taking a look at the record as a
whole and at the totality of circumstances.

(i) The investigation will be conducted as fairly and
expeditiously as possible.

(iii)  In investigating complaints, every effort will be
made to ensure confidentiality.

(iv)  An individual bringing forth an honestly perceived
complaint will not suffer any type of retaliation
regardless of the outcome of the complaint.

(v) The complaint will be resolved in a manner that is
consistent with this policy and also fair and
equitable to all parties concerned.

(vi)  Nothing in this policy should be interpreted as
interfering with the practice of academic freedom at
Bowling Green State University.

(vii)  The purpose of this policy is to end racial and ethnic
harassment, and, therefore, it may not be used by a
complainant to achieve personal goals not in
conformity with the purpose of this policy.
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